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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

VI KRAM UNI VERSI TY

Name of the head of the Institution

Prof Akhilesh Kumar Pandey

Designation

Vi ce Chancel |l or

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 07342514270
Mobile no. 9826168512

Registered Email

dr pkverma@ edi ffmai | . com

Alternate Email

umasharmalO@edi ffmai |l . com

Address Vi kram Uni versity University Road
City/Town Ujain

State/UT Madhya Pradesh

Pincode 456010

2 Institutional Status




University

State

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Prof Pranpd K Ver ma

Phone no/Alternate Phone no.

07342928026

Mobile no.

9826013067

Registered Email

dr pkverma@edi ffrmai |l . com

Alternate Email

umasharmlO@edi ffmai |l . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://vikramuni v. ac.in/index. php/e
n/igac

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://vikramuniv.ac.in/files/|QAC AQA
R/ 2017- 18/ acadeni ccal endar . pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
S Period From Period To
2 A 3.03 2015 15- Nov- 2015 14- Nov- 2020

6. Date of Establishment of IQAC

02- Feb- 2005

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

IT training for
nont eachi ng staff

23- Apr - 2018
20

80

View File




8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of Yes

the funding agency to support its activities
during the year?

If yes, mention the amount 200000

Year 2018

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1.. Security features in University Degrees 2. Barcode on answer books 3. N RF
Ranki ng between 101 to 150 in Universities 4. Adoption of nearby villages for 360
degree devel opnment 5. Proactive participation of university and stakehol ders in
Si mhast h Ek Vai chari k Mahakunbh presided by Honourable Prime M nister Shri
Narendra Modiji at Ujain.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Security features in University Degrees |It was decided to make Degree
Certificates nore secure. Additional 24
security features were added to




exi sting degree certificate.

Bar code on answer books

Uni versity planned to inprove the
exam nation answer books. A new Bar
Code system was introduced on answer
books for easy and fast identification
and auto data transfer. Further, the
answer book was nmade with 40 pages in
order to reduce the tinme and efforts
made by students for supplenentary
answer books.

Entrance and Course work for M Phil/PhD

student s

As per UGC guide lines, entrance tests
for MPhil and Ph D adm ssions were
conduct ed. A conpul sory Course Wrk was
i ntroduced for both the prograns.

Ek Bharat Shresth Bharat (EBSB) Program

Vi kram Uni versity planned to play
proactive role in pronoting nulti-
cultural society. Vikram University is
identified as an active partner of Ek
Bharat Shresth Bharat program of Govt
of India. The state of Madhya Pradesh
is partnered with state of Nagal and.
Vi kram University is partnered with
CGovt Science Col | ege, Di mapur. Several
prograns related to partner state are
regul arly being carried out.

Adoption of villages

Uni versity always plans to help and
support nearby villages in its 360
degree devel opnent. University
identified five villages in its
vicinity and the task was asked to NSS
unit for regular survey , nonitor and
assessnent of village devel opnent
progranms. In particular, University is
wor ki ng for education, cleanliness,
wonen enpower ment, heal th awar eness

etc.
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Exexutive Counci l 03- Aug- 2021
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018




Date of Submission

13- Mar - 2018

17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Admi ssi on The admi ssion process in
university is conpletely online. The
advertisenments for admi ssion to various
courses are given on university website
along with in | eading newspapers. The
students apply on dynami c portal of M
Online. The applications are forwarded
online to concern departnents where
student’s eligibility for particular
course is checked and adm ssions are
approved. The approved list is

di spl ayed on university website. The
students deposits fees online. Finally,
the concern department verifies the
student’s certificates fromhis
originals and, the adm ssion process is
compl ete. Exanination Al exam nation
rel ated are di splayed on university
website. Al exam nations forms are
filled online and the adnit cards with
roll nunmber is generated. Presently
question paper setting and answer sheet
eval uation are done in manual manner.
Results Al results are tabul ated and
decl ared online. Marks sheets are
printed on automated printers and sent
to concern departnents/college for
distribution. Students can represent
his grievances online for
revaluation/re totaling etc. Meetings
Uni versity has several digita

communi cation groups for specific
communi cation. For exanple, there is
What sApp Group of all Heads of
Departnents, All Deans, Al Executive
Counci | Menbers, Al Menbers of

Pl anni ng and Eval uati on Board etc.

Uni versity has e mail group of al
teachers and What sApp goup of all non
teaching staff. Al neeting

communi cations are nade digitally.
Conmmuni cations Al information,
notices, instructions, orders are
circul ated online through different
groups and university websites. Sal ary
and paynments The entire finance system
is digital. All transactions are nmade
in digital node only. Salary, pension,
paynents etc are done through bank
only.




Part B

CRITERION I —= CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision

BCA C030 Conput er 01/ 07/ 2017
Applications

BCom D418 Hons 01/ 07/ 2017

VA C006 Engli sh 01/ 07/ 2017

View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year
Programme with Programme Date of Introduction Course with Code Date of Introduction
Code Specialization
VBA Busi ness 01/ 07/ 2017 FT- CC- 101 01/ 07/ 2017
Managenent Managenet
Concepts and
Pr ocess
MCA Conput er 01/ 07/ 2017 202 DBMS 01/ 07/ 2017
Appl i cation
VSc Physi cs 01/ 07/ 2017 PHY- 104 core 01/ 07/ 2017
El ectrodynam cs
and Pl asma
Physi cs
BPhar m Phar macy 01/ 07/ 2017 I-P-3 01/ 07/ 2017
Phar maceuti cs
(I'ntroduction
to
Phar maceuti cs
BE Gvil, 01/ 07/ 2017 CE- 303 01/ 07/ 2017
Machni cal , Strengt h of
El ectrical, Mat eri al s
El ectronics
MSc Zool ogy 01/ 07/ 2017 Z0L PG 103 01/ 07/ 2017
Paper 3:
Bi ostatistics
Bi odi versity &
Wlid Ilife
MA Political 01/ 07/ 2017 Pol - 103C 01/ 07/ 2017
Sci ence Core-3
| nt er nati ona
Politics and
Cont enpor ary
i ssues
MA Economi cs 01/ 07/ 2017 ECO 302 C 01/ 07/ 2017
MSc Chem stry 01/ 07/ 2017 MCH 104 Group 01/ 07/ 2017
Theory &
Spect r oscopy




BCom

Commer ce

01/07/ 2017

EDCO01 ENTREP
RENEURSHI P
DEVELOPMVENT

01/ 07/ 2017

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course

Programme Specialization

Dates of Introduction

NiTl

NI L

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
University level during the Academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
VA Al HC & ar cheol ogy 01/ 07/ 2017
VA Economi cs 01/ 07/ 2017
VA Hi ndi 01/ 07/ 2017
VA Mass Conmruni cation 01/ 07/ 2017
VA Phi | osophy 01/ 07/ 2017
MCom Mar ket i ng 01/ 07/ 2017
ngnt ., Fi nanci al anal ysi s
control

Conmput er Sci ence

01/ 07/ 2017

Bot any 01/ 07/ 2017
Cheni stry 01/ 07/ 2017
Mat hemat i cs 01/ 07/ 2017

Earth Sci ence

01/07/ 2017

Physi cs 01/ 07/ 2017
Zool ogy 01/ 07/ 2017
M cr obi ol ogy 01/ 07/ 2017

Bi o- Technol ogy

01/ 07/ 2017

Envi ronnent Managenent

01/ 07/ 2017

Soci al wel fare

01/ 07/ 2017

Comput er Application

01/ 07/ 2017

Engl i sh

01/ 07/ 2017

Sanskrit

01/ 07/ 2017

Jyotirvigyan

01/ 07/ 2017

Vedi ¢ Studi es

01/ 07/ 2017

Soci ol ogy

01/ 07/ 2017

Political Science

01/ 07/ 2017

s|3|3|3|5|5|5|5|2|5|3|5| 5| 5| 7|7 |5 |5 |7

Public Adm nistration

01/ 07/ 2017

NiTl

https://vikramuniv. ac.i
n/files/l QAC/ AQAR/ 2017-18

01/ 07/ 2017




/1.2. 2. pdf

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Li bre office Suite Base 01/01/ 2017 26
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

MCA Conput er Application 23
V5C Conput er Sci ence 4
BCA Conput er applications 27

BPhar m Phar macy 53
V5C MVat herat i cs 20
VBc Bi ot echnol ogy 6
BA Hons( Pol. Sci.) 15
VBC Physi cs 25
BE Engi neeri ng 226

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

CGoogle formlink of teachers feedback form -
https://forms. gl e/ EyLIFMb7k6J4X3eq7 Google formlink of students feedback
form- https://forns. gl e/ gbh8yvBI3CGEKXYS856
https://vikramuniv.ac.in/files/|QAC/ AQAR/ 2017-18/1.4.2. pdf A five nmenber
comm ttee has been constituted by the University for the Analysis of the
feedback. In the first neeting of the conmittee, questions related with the
various criteria |ike course curriculum availability of resource nateri al
scope and opportunities of the program conpletion of internal assessnents,
participation in extracurricular activities, interaction with teachers,
grievance redressal, and satisfaction |evel in academ c program and overal
devel opnent of students were di scussed and designed. On the basis of these
questions Googl e feedback forns have been created and distributed anong all the
st akehol ders to collect their responses. The coll ected feedback data has been
di scussed and anal yzed by the committee in its various neeting and prepared

m croanal ysis report. Students feedback analysis report is as follows: On the
basi s of obtained responses it was found that 93.8 percent students expressed




satisfaction regarding curriculum content and updation, 92.0 percent students
were satisfied with the resource material they received, 96.0 percent students
were aware of the opportunities of the program of study , 94.0 percent students
expressed satisfaction regarding tinely conpletion of the course and interna
assessnent, 81 percent students got opportunities to participate in the
extracurricular activities, 94 percent students are regular interacted with the
teachers, grievances of 90 percent students were resolved , around 99 percent
students expressed their satisfaction for acadenm c program and around 99
percent students ranked well regarding their overall personality devel opnent as
an outcones of the program After analysis the committee recommended sone
neasures to strengthen the deficient points of various criteria for the overal
devel opnent of the students. The analysis report is incorporated in the action
plan for the next acadenic session. The deficiencies pointed in the feedback
are being taken care by the University and subsequent neasures are going to be
taken. In a simlar manner feedbacks from ot her stakehol ders were al so anal ysed
and interpreted.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MA Engli sh 50 27 17
MSc Conput er 30 9 9
Sci ence
BE Engi neeri ng 300 190 98
BPhar m Phar macy 60 107 60
VSc Physi cs 40 44 31
MsSc Cheni stry 45 56 26
VBc Zool ogy 20 14 14
VA Political 30 22 21
Sci ence
BA Hons 35 38 35
(Pol . Sci .)
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 550 514 39 96 28

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of
Teachers on Roll

Number of
teachers using

ICT Tools and
resources

Number of ICT
enabled

Numberof smart
classrooms

E-resources and
techniques used




ICT (LMS, e- available Classrooms
Resources)
163 163 277 19 19 9

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The students are given utmost care in their academic and personality development pursuit. Each teacher is
assigned as mentor for 6 to 8 students. The Mentor teacher is acting like a guardian to those students. He has
regular meeting with the students and tries to get their feedback related to their level of satisfaction. Praticularly,
he tries to understand the level of understanding, curiousity for new knowledge, inculcation of human values and
interpersonal relationship for students. He shares his feed back with his colleagues and briefs about his
observation including issues raised by the student, if any. He also arranges for special classes and tutorials for
slow learners. The mentor teacher is in contact with the parents of the students and shares his observation with
them from time to time.

Number of students enrolled in the
institution

1064

Number of fulltime teachers Mentor : Mentee Ratio

163 1:7

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

160

74

86

Nill

72

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2017 Prof H P. Singh Pr of essor Career 360
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BPhar m BPhO11 VII1l sem 21/ 05/ 2018 11/ 07/ 2018
VA co18 IV sem 25/ 05/ 2018 23/ 06/ 2018
View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in

the examinations during the year

Number of complaints or grievances
about evaluation

Total number of students appeared
in the examination

Percentage

Nill

1064

00




2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://vikramuniv.ac.in/index.php/en/acadeni cs-m/ syl | abus
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
c018 VA Human 11 8 72
Ri ghts
C276 VBW Soci al 17 17 100
Wor ks
C246 BSc Bi ot ech 18 17 94
C056 VSc Zool ogy 11 11 100
C054 VBc Physi cs 25 21 84
5005 BE 234 223 95
Engi neeri ng
C048 VBc Earth 11 9 82
Sci ence
C321 VA Mass Conmu 10 10 100
ni cation
6001 MCA Conput er 23 23 100
Application
C044 VBc Chemi stry 17 17 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

No Data Entered/ Not Applicable !!!

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nat i onal Dr Swati Resear ch 01/ 04/ 2018 UGC- DAE, CSR,
Dubey Pr oj ect | NDORE
View File

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution
enrolled during the year

Name of Research fellowship Duration of the fellowship Funding Agency

JRF/ SRF 1460 RGN\F




PDF 730 I CSSR
Ph. D 730 UGC
Research Fel | owshi p 1095 Departnment of Hi gher
Education M P. Governnent
Ph. D 730 UGC
JRF 1825 UGC
RGNF 1825 uGcC
Maul ana Azad Nati onal 730 UGC
Fel | owshi p for
m nority(JRF)
PDF 730 | CPR
SRF 1095 UGC
View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
I ndustry 365 U tratech 4. 44 4. 44
sponsor ed Cement Ltd.,
Proj ects Unit: Kotputli
Cenent
Wor ks, Kot put | i,
(Raj ast han.)
Proj ects 365 Vi kr am 12. 75 12.75
sponsored by Uni versity
the University Ujain
View File

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Enmer gi ng New I ndia :
| ssues and Chal | enges

S. S

in Econom cs

23/ 03/ 2018

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Devel opi ng Prof Pranod K Nat i onal 31/ 01/ 2018 Life Tine
eco-system for Ver ma Envi ronnent al Achi evenent
Envi r onnent al Sci ence Awar d
Sci ence Acadeny, New
Awar eness in Del hi
Madhya Pradesh
View File
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of




Center

Start-up up Commencement

Ni | Ni | Ni |

Ni | Ni | NiTl

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

Faculty of Arts 33

Facul ty of Social Sciences 46
Facul ty of Sciecne 18
Faculty of Life Sciecne 14
Faculty of Commerece 17
Faculty of Law 6

Faculty of Education 3
Faculty of Honme Science 3
Facul ty of Managenent 2
Faculty of Information technol ogy 1

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal S. S. In Physics 19 2.7
I nt ernati onal S. S in 33 3.38
Chem stry
View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department

Number of Publication

Jawahar| al Nehru Institute of
Busi ness Managenent

5

S.S. in History

S.S. in Zoology and Bi ot echnol ogy

S. S. in Political Science

S.S. in Pharmacy

S.S. in Continue Education

NlFR]FRP]IDN]O®

View File

3.4.4 — Patents published/awarded/applied during the year

Patent Details Patent status

Patent Number Date of Award

Ni | Nill

00 Nill

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal

Year of

Citation Index Institutional Number of




Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Phonon- Ghosh, ACTA 2018 28 School 28
Pl asmon I n | S. Dubey, PHYSI CA of studies
teractions P. POLONI CA A i n Physics
i n 1 nhonog
eneous Sem
i conduct or
Pl asma
Enbedded
wi t h Nanop
article
Cl uster
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Phonon- Ghosh, Appl . 2018 12 28 School
Pl asmon I n | S. Dubey, Mat h. of studies
teractions P. Nonl i near i n Physics
i n 1 nhonog Sci . ACTA
eneous Sem PHYSI CA
i conduct or POLONI CA A
Pl asma
Enbedded
wi t h Nanop
article
Cl uster
View File
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
At t ended/ Semi 1 Nill 9
nar s/ Wor kshops
Present ed 1 Nill 15
papers
Resour ce 4 Nill 1
per sons

View File

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)

Name of consultancy

Consulting/Sponsoring

Revenue generated

Technol ogy

department project Agency (amount in rupees)
School of Engg. WATER SUPPLY CMO NP GAI RATGANJ 40000
Technol ogy SCHEME RAI SEN
School of Engg. RCCOHT EE PHE GUNA 10000




View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department
Ni | Ni | Ni | 0 0
No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

activity

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Swachh Bhar at JNI BM 8 95
Abhi yan
I ndustrial visit Sanchi M1k Dairy 6 280
Sanchi MIk Dairy I ndustry/ S.S. in
I ndustry Ujain Zool ogy Ujjain
Bl ood Donati on N. C C 10 2
Adoption of five NSS under Sansad 5 200
Vil l ages gram yoj na
Run for City Physi cs C ub 7 40
/'S.S. in Physics
Speci al health Li ons C ub 7 500
checkup Awar eness
Canp
Educat i onal Tour Physi cs C ub/ 7 40
S.S. in Physics
| ndustrial Tour Physi cs C ub/ 7 40
to School tine S.S. in Physics
Fact ory
Swachh Bhar at , NCC 10 4
Ai ds Awar eness
Sunmer I nternship NSS 30 1600

View File

during the year

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

Conf erence on the
Thene PSGBP SED

Awar ded to Dr. DHEMP
Dhar nendra Meht a
Co- authors

Aff. to DAV,
| ndor e

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
7th I nternational Best Presentation VI PSAR, Recog. by 50

View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year




Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students

cy/collaborating participated in such | participated in such

agency activites activites
Swachh Bhar at S.S. in Swachh Bhar at 18 40
Abhi yan H ndi, Vikram Abhi yan

Uni versity

Ujain
View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

Tr eat nent of Ni | of ar Shei kh, BARC, MJUVBAI 1460
Seeds by Radiation | Vishnu Bhal a, and
for research Wrk Rakesh Purabi a
and ot her research
i nformati ons BARC,

MUVBAI
View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Resear ch Avai l i ng UGC- DAE, 01/ 07/ 2017 30/ 06/ 2018 3
Trai ni ng research CSR, Indore
facilities
Resear ch Avai l i ng RRCAT, 01/ 07/ 2017 30/ 06/ 2018 2
Trai ni ng research I ndore
facilities
Resear ch Avai l i ng Var ahm hi r 01/ 07/ 2017 30/ 06/ 2018 2
Trai ni ng research Ast ronom cal
facilities [|OQobservatory,
Dongl a
Resear ch Avai l i ng Govt . 01/ 07/ 2017 30/ 06/ 2018 1
Trai ni ng research Engg.
facilities Col | ege,
Ujain
Resear ch Avai l i ng Roent gen- 01/ 07/ 2017 30/ 06/ 2018 1
Tr ai ni ng research SAl M5
facilities Radi at i on
Oncol ogy
Centre, Sri
Aur obi ndo
Institute of
Medi cal
Sci ences,
| ndore (MP),




I ndi a
Resear ch Avai l i ng I PR, 01/ 07/ 2017 30/ 06/ 2018 2
Tr ai ni ng research Ahnedabad
facilities
I ndustry- | mpact U tratech 01/ 07/ 2017 30/ 06/ 2018 1
Institute assessnent |Cenent Ltd.,
Unit:
Kot put | i
Cenent Wor ks
, Kot putli,
(Raj ast han.)
View File

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

I ndustrial Area
Maksi Road, Ujjain

Enpl oynent
opportunities to
I ndi vi dual s

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
SH I ndustri es, 18/ 09/ 2018 Facilitation of 50

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

335.8

251. 18

4.1.2 — Details of augmentation in infrastructure facilities during the year

pur chased (Greater than 1-0 | akh)
during the current year

Facilities Existing or Newly Added
Cl ass roons Newl y Added
Laboratori es Newl y Added
Senmi nar Halls Newl y Added
Cl assroons with W-Fi OR LAN Newl y Added
Classroonms with LCD facilities Newl y Added
Nunber of inportant equipnents Newl y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Sof t war e

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Inflibnet Soul Partially 2.0 2009

4.2.2 — Library Services




Library
Service Type

Existing

Newly Added Total

e- Books Nl Nl

Nill Nill NiTl Ni Il

Di gi t al Ni Tl

Dat abase

Nill Nill Ni |l

Text 200000 Nill

Books

Nill Nill 200000 Ni Il

e- 25600 Nill

Journal s

Nill 25601 Ni Il

View File

4.2.3 — E-content developed by teachers such as: e-PG-

Pathshala, CEC (under e-PG- Pathshala CEC (Under

Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | Ni | Ni | Ni |l
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |[Browsing |Computer | Office Departme | Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 300 15 96 1 1 50 29 50 0
g
Added 0 0 0 0 0 0 0 50 0
Tot al 300 15 96 1 1 50 29 100 0

4.3.2 — Bandwidth available of internet connection in the

Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Ni |

Ni |

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

700

54. 77

251.8

19.8

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Laboratory ? The Head/Director of Department/Institute is the custodian of




inward /outward register
equi prrents in which the students/
| ssue of chenical s/ gl ass wares/instrunents/ specinen/sanples to the
| aboratories is recorded with store in-charge,
annual audit and order placenents. Library ? University has a central library
along with departnental libraries. ? The Librarian is the custodian of the
library. ? The books/journals etc are issued by the librarian/Library Assistant
to students for a specific period beyond which a penalty is levied. ? The
requi renent and |ist of books is taken fromthe concerned departnents and
purchasing is done by university through a well
box is installed inside the reading roomto take user’s feedback. Their
in introducing new ideas regarding library
fromthe library is mandatory
i ssues such as weedi ng out of
are chal ked out / resol ved

conti nuous feedback hel ps a | ot
enrichnent. To ensure return of books,
for students before appearing in exam ? O her
old titles, schedule of issue/ return of books etc.
by the Iibrary commttee Sports Conplexes ? The Director of Sports Depart nment
is the custodian of the sport conpl exes.
the university staff,
users a nom nal nenbership is charged
etc are nmaintained on regular basis. ? University provides its sports facility
on rent to various sports clubs for event organization.
Board is ensuring the maintenance of Sports facilities as well
ef ficient conduct of tournanents anongst
? For the participation in tournanents,
avai |l abl e to team nenbers.

the | aboratory and authority to permt use of
| aboratories of various departnents is done by store incharge of respective
departnents as per the specific need.
sophi sticated | ab equi pmrents are done through annual
For regular academ c curricul a,
students under his supervision. For other students,
Head/Director. ? The students are required to enter their

? There are separate Log Book for sophisticated
has to enter details. ?

t he concerned teacher

research schol ar

‘no dues’

? A

? The grounds,

sports kit

| aboratory.

? The nmmi nt enance of

? The repairing and nai nt enance of
mai nt enance contract. ?
is authorized to permt
perm ssion is given by
hours of use in

which are used at the time of

defined process. ? Suggestion

sports facilities are open for
students and their wards with identity proof. For other
gymasi um playing courts

? University Sports

as snooth and

institutions affiliated to University.
i ncluding Bl azer is nade
The coach and supervi sor acconpany the team

https://vikramuniv.ac.in/files/IQAC/AQAR/2017-18/4.4.2.docx

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Fees Wi ver for 18 539491
frominstitution Uni versity

Enpl oyees and

Teachers,
Fel | owship for
Ph. D.
Fi nanci al Support
from O her Sources
a) National MUKHYANMANTRI 48 563821
VEDHAVI SCHOLARSHI P
b) I nternati onal Nill Nill Ni |

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved




enhancement scheme

enrolled

Di pl oma in Yoga

01/ 07/ 2017

100

S. S in
Phi | osphy

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2017 Car eer 236 247 38 33
gui dance
| ecture
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of
red

days for grievance
ressal

Nill

Nill

Nill

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

Technol ogy

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ni | Nill Ni I | pca 150 33
Laboratories
Ltd., GO FOR
Dl G TAL, Syne
rgy Geotech
Private
Li mted,
Mahar astra
I ndi a, Abha
Syst ens
Consul t ancy,
Sagar, MP.
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2017 1 B. E. School of M SHI GAN M Tech.
Engi neeri ng | UNI VERSI TY,
and USA




2017 2 B. E School of [T, M Tech.
Engi neering |DHANBAD |1 T,
and DHANBAD
Technol ogy
2017 2 B. E School of [T, M Tech.
Engi neering | MUMBAI 1T,
and MUNVBAI
Technol ogy
2017 5 B. E School of MANI T, M Tech
Engi neeri ng BHOPAL
and
Technol ogy
2017 1 B. Com S.SIN NI S
COMVERCE NI S, PATI YALA
2017 1 B. Com S.SIN S.SIN M Com
COMVERCE COMVERCE
2017 3 B. Com S.SIN VBA
COMVERCE JNI BM DEWAS
, PRESTI G, |
NDORERQAD, UJ
JAIN, M T, DEW
AS
ROAD, UJJAI N,
2017 3 M Phi | . SSIN SSIN Ph. D.
CHEM STRY CHEM STRY
AND , MADHAV
Bl OCHEM STRY | SCI ENCE PG
COLLEGEAND
Bl OCHEM STRY
2017 1 M Sc. SSIN SSIN Ph. D.
CHEM STRY CHEM STRY
AND AND
Bl OCHEM STRY |BlI OCHEM STRY
2017 1 B. A S. S in Deccan M A.
Al HC Institute Museol ogy
(Bar oda)
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 11
GATE 2
SET 19

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Mmcry,

Skit, Poem

Activity Level Number of Participants
Raavi ka sankal p Uni versity Level 400
Si ngni ng, danci ng, Departnental Level 400




Kabadi, Khokho,
Badm nton, Chair race,
Cricket, Spoon rash,
Carrom Si ngni ng, danci ng,
Mmcry, Skit, Poem

Samar oh

Vi kram Uni versity Youth Di vi si on Level 500
festival
Vi kram Uni versity Youth District Level 600
festival
Yoga Chanpi onshi p I nter Departnental 50
Gymasti ¢ Chanpi onship Inter College 7
Mal khanb Di vi si on Level 6
Chanpi onshi p, Men , Wnen
Annual functions with Depart nment Level 600
variour conpetitions |ike
chess, badm nton,
cricket, table-tennis,
spoon race, rangoli, |eg-
tie, one mnute etc
Akhil Bhartiya Kalidas Nati onal Level 67

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the
award/medal

National/
Internaional

Number of
awards for
Sports

Number of
awards for
Cultural

Student ID
number

Name of the
student

2017

Sl ogan
conpition

Nat i onal

Nill

1

NiTl

Physi cs
C ub

2018

Vi shwam
tra Award

Nat i onal

12

Nill

Nl

Prajj awnal
Chouhan
Kunal
Par mar
Ri shab
Shar na
Vai shnavi
Kahar
Muskan
Bakodi ya
Pooj a
@uliya
Shr addha
Jadhav
Julie
Joshi
Shubham
Poddar
Ashut osh
Ver na
Tar una




Chawr e
Chandr a
Shekhar
Chouhan

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

There is no election of Student Council since 2015-2016. The students are
represented in following comittees with proactive participation and di scussion
in academic, cultural and sports . Students also represents in various
commttees at departnental level. 1. Board of Studies 2. Student Wl fare Board
3. Sports Committee 4. Library Cormittee 5. University Senate

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of registered Alumni:

795

5.4.3 — Alumni contribution during the year (in Rupees) :

No Data Entered/ Not Applicable !!!

5.4.4 — Meetings/activities organized by Alumni Association :

Alumi Associ ation neetings at departnmental |level were organised in S.S. in
Physics, Chenistry, Political Science, Zoology and Bi ot echnol ogy, Geol ogy etc.
on regul ar basis. These interactions of Alumi with students of the departnents

hel ped in placenents of the students at various levels . Emnent Alumi are

regularly invited for lectures in respective departnents.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

University follows a decentralized and participatory node of governance with
the invol venent of academic and adm nistrative staff. The University Professors
and other faculties participate actively in the adm nistration and Academni cs.
The Heads of Departnents, faculties, the coordinators of various commttees and
cells along with the staff representatives on hi gher decision-nmaki ng bodies
play an inportant role in determning the university policies and inplenenting
the same. The University has a well devel oped system of participatory
governance in the formof various bodies and commttees such as, Executive
Counci |, Academi c Council, Acadenic Planning and Eval uati on Board, Proctori al
Board, Board of Studies, Research Devel opnent Committee, Finance Comitt ee,
Purchase Committee, Building Comrittee, Quarter Allotnent Conmittee, and
Exami nation Conmittee. These conmmittees get involved in the decision making and
adm ni stration of the University. The Vice-Chancellor, Registrar, Proctor,
Director of College Devel opnment Council, Dean Student Welfare, Deans of
Faculti es, Heads of Departnents, Directors of Institutes, Finance Controller,
Deputy Registrars and Assistant Registrars performtheir assigned work in the
governance of the University. Practices of Decentralisation 1. Powers to HOD
The University has del egated powers to the heads / directors of University




Teachi ng Departnents / institutes to formvarious departnmental comm ttees such
as anti-ragging commttee, adm ssion commttee, scholarship conmmttee, etc. 2.
Partici patory Managenent Conposition set up of University Executive Council
Academ ¢ Council, Finance Committee, Board of Studies, and Acadeni c Pl anning
and Eval uation Board The Executive Council of the university is the executive
body of the University and it consists of the follow ng as per THE MADHYA
PRADESH VI SHWAVI DYALAYA ADHI NI YAM 1973. University has evolved a well defined
mechani sm for participatory and decentralized systemfor governance. Al the
Heads of the departnents / Directors of the Institutes have been bestowed with
the power to take decisions regarding regular academc activities of their
respective departnents/institutes such as class time-tables, special |ecture
schedul e, test- schedule, CCE activities and their schedule, project and ph.d.
viva dates etc. The Ordinance 14 point 3 nentions - The UTD of the University
wi Il be responsible for Instituting, Planning, Mnitoring, and Assessing their
educati onal programres. The departnental conmittee of the concerned UTD wil |
take such decisions. (http://vikramuniv.ac.in/stivitav/2018/08/ O di nancs-
No. - 14NEW pdf) To strengthen the participatory systemthe university conducts
parents-teacher neetings regularly. Simlarly, in the anti-ragging comittee
the student’s representatives are nonminated as nenbers for the fair and free
functioning of the committee

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent Regul ar neetings of Board of Studies
in various subjects are held to revise
and upgrade curriculum Further, new
and job oriented subjects are
i ntroduces based on the feed backs and
suggestions from students, teachers,
alumi etec.

Teachi ng and Learni ng New and need based curriculamis
al ways adopted. Use of ICT in teaching
and learning is pronoted. E books and E
journals are nmade avail able. C ass
roons are converted to smart class
roons. Students are given access to
internet facility for additiona
| earni ng resources apart from nornal
cl ass roomteaching and tutorials.

Exami nati on and Eval uati on Exam nati on and eval uati on processes
are given special attention. There is
an Exam nation controller supported by
Deputy Regi strar and nunmber of other
supporting staff to conduct the
exam nation in efficient and tinely
manner. There are exan nation
committees and result comrttees. The
result processing and declaration is
automated and fully digital. Ful
confidentiality is mainatained in the
process of exam nation, evaluation and
result declaration.




Research and Devel opnent

The university is nmaking sincere
efforts in the field of research and
i nnovation by pronoting research work
in the thrust areas of the respective
di sci pli nes. MoUs have been signed with

institutes of national repute for
augnment ation of research activities.
Uni versity provides fellowship to
nmeritorious research scholars and
provi des seed noney to teachers for
conducting research. New | aboratory
equi prents are added fromtime to tine.

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

A. Infrastructural Expansion- the
uni versity has expanded its
infrastructures in two ways- (i)
Constructing new buildings: (a) a two

story building for administrative
of fices (Confidential and Exam nation
sections). (b) a two story building for
M cr obi ol ogy departnent. (c) a two
story building for Mathematics
departnent. (d) Expansion of the
Comput er Sci ence department buil di ng.
(ii) Renovation of the existing
bui I di ngs and canpus: (a) Shi kshak
Sadan has been renovated and
refurbi shed (b) The university guest
house has been renovated (c) The roads
in the university canpus have been
repaired and rebuilt.

Human Resource Managenent

The staff are always given trainings
in nodern practices of |ICT application
in office working. Teachers are sent
for refresher/orientation courses for
enhancenent of their know edge and
teaching skills. Incentives are given
to good perforners at all |evels.

I ndustry Interaction / Collaboration

The students are sent to industry as

a part of their curriculumviz. project
work, internship , industrial visit
etc. Teachers collaborate with

i ndustries in the node of consultancy,
research project and research
super vi son.

Adm ssion of Students

the university nonitors and assesses
the growi ng and changi ng demands of its
prograns and courses and accordi ngly
takes decisions related to the
adm ssion for exanple increase in
nunber of seats. The university
organi zes ‘single spot adm ssion canp’
in the begi nning of new session.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details




Exam nati on

Exam f or m submi ssi on, request for
reval uati on and declaration of results
are online through university portal.

Pl anni ng and Devel opnent

Al'l comrunications are nmade in
di gital manner including notice, order,
circularars etc. Mnutes of neetings
are upl oaded on website. All
uni ver si tyPurchases are made through e-
tenders ?

Fi nance and Accounts

Al'l bank transactions, fee
col l ection, salary, account
mai nt ai nence and paynents are digitally
managed.

Adm ni stration

I nternal conmuni cation are nade
through email, all neeting intimtions
, Circulars are notified digitally. For
specific neeting groups e-nmail groups ,

What sApp groups etc are used. Big
neetings are held on digital conference
roons e.g. Google Meet, Zoom etc.

St udent Admi ssi on and Support

St udent admi ssion and ot her rel ated
supports are fully online.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill Ni | Ni | Ni | Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the University for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 Nill conput er Nl 20
training |[23/04/2018 |08/ 05/2018
2017 saksham Nill 80 Nill
I'T 27/ 09/ 2018 |28/ 09/ 2018
chanmpi on
training
pr ogr amre
2018 wor kshop Nill Ni Il 35
on 24/ 09/ 2018 |01/ 10/ 2018
Research M
et hodol ogy




2018 Nill

conput er
training

12/ 06/ 2018

17/ 06/ 2018

Nl 20

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date Duration

Recent 1
Advances in
Nanoparti cl es
and Materi al
Sci ence

27/ 01/ 2018

27/ 01/ 2018 1

Kavyashast r al 1
ochanam

17/ 03/ 2018

09/ 04/ 2018 14

two days 1
training
br ogr am SAKSHAM
| T Chanpi onTr a.
Pr og. sponsor ed
by M CROSOFT,
Saksahm
or gani sed by
Vi kr am
Uni versity,
Ujain

27/ 09/ 2017

29/ 09/ 2017 2

FDP on 1

‘ Sensi ng Based
| OT d oud
Conputi ng’

24/ 04/ 2018

28/ 04/ 2018 5

One week FDP 2
on Al Machi ne
Learni ng, held
at DAW | ndore
ECT, |11 T Roorkee

04/ 06/ 2018

08/ 06/ 2018 5

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

Nill

Ni Il 2

Ni Il

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

(i) Residenti al
facilities,(ii) Teacher’s
Wel fare Fund, (iii)
Medi cal Al | owance, G oup
| nsurance Schene
(A@S),(viii)Wiiving of
Tution Fee for them and

(i) Residenti al
facilities,(ii) Wlfare
Fund, (iii) Medical

Schene (A S), Grain Loan,
Tenporary Advance and
Festival Advance for its

Al l owance, Group | nsurance

Health Centre, 1. Anti-
Raggi ng Committee at the
| evel of UTD, 2. Ofice

of Lokpal 3. Mentor
Teachers 4. Schol arship/F
el I owshi p/ I ncentives to
neritorious students




their wards non-teaching staff,
Health Centre, (viii)
Wai ving of Tution Fee for
them and their wards

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal Financial Audit: The University Finance is reglated by MP Universities
Fi nanci al Rul es and Regul ati ons. Governnent Fi nance Departnent appoints a Local
Resi dent Auditor who is posted at University. University provides
infrastructure and office support. Al paynents are pre-audited. External
Fi nancial Audit: At the end of financial year the external financial audit is
carried by CAG office.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

ni | 0 ni |

No file upl oaded.

6.4.3 — Total corpus fund generated

No Data Entered/ Not Applicable !!!

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Nill Yes | QAC
Admi ni strative Yes CAG Gnal i or Yes Local Funds
Audits Govt. of
M P.

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

Uni versity does not have any constituent college. Menbers of affiliated
coll eges are represented in the academ c bodies. The fee structure is decided
with their consultation. Affiliating colleges are encouraged to initiate
novelty in their curriculamand functioning.

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)

1) Parents Teacher Meeting 2) Parent feed back 3) Awareness prograns on conmon
civic issues

6.5.4 — Development programmes for support staff (at least three)

i) Organisation of professional devel opnent programes for nonteaching ii)
Conmputer trainings to office staff iii) Providing incentives to good perforners
i ncluding providing sports and gane facilities.

6.5.5 — Post Accreditation initiative(s) (mention at least three)

Based on the performance of the university in second cycle of acrreditation
followi ng neasures are taken. 1. Curricular Aspects- a).Syllabus revision,
courses focussed on enployability are introduced b) to provide nore academc




flexibility CBCS pattern is inplenented c)a systemati c nmechani smfor feedback
anal ysis. 2. Governance , Leadership and nanagenent - a) Strengthening of e-
governance b) Well planned quality inprovenent strategy c) introduction of
academ ¢ and administrative audit d) Provision of budget for Research and
travel support etc 3. Best Practices - a) devel opnment of rain water and roof
wat er harvesting b) large scale plantation via PPP nodel in the campus c) No
vehi cl e zone on sat urdays.

6.5.6 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit No

6.5.7 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Comput er 23/ 04/ 2018 23/ 04/ 2018 08/ 05/ 2018 20

Training for
nont eachi ng
staff

2017 Initiative 11/ 08/ 2017 11/ 08/ 2017 10/ 08/ 2018 14
for strength

eni ng
research eco
system

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male

Lectures on 08/ 03/ 2018 08/ 03/ 2018 35 15
Wonen’ s
Enpower nent” in
School of
Studies in
Physi cs

Speci al 20/ 03/ 2018 20/ 03/ 2018 45 11
Lecture on “Dr.

Bhi nr ao
Ambedkar ka
nari darsan” in
Vi dyot ma host el

Sel f defence 06/ 09/ 2017 12/ 09/ 2017 90 70
trai ni ng (NSS)

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources




1. Vikramuniversity is situated in the outskirts of the city with huge green
campus (350 acres). 2. Departnental buildings are having natural surroundi ngs
with fresh air and natural day light, hence m ninumuse of electricity in day
time. 3. Use of LED bulb as power efficient device which reduces power
consunption (Energy audit as a proof) 4. Replacenent of petrol gas plant by
LPG cylinders in various |aboratories reduced the use of fossil fue
5. Provision has been made in the annua
power plant as a renewabl e

commer ci al
and m nin ze energy consunption.
budget of the university for MU to establish sol ar
al ternative source of energy.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes Nill
Scri bes for exam nation Yes 5
Physical facilities Yes Nill
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2017 3 Nill 12/08/2 1 pl ant at Envi ron 150
017 ion dr nment al
awar eness
View File
7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders
Title Date of publication Follow up(max 100 words)
Uni versity has well Nill https://vikramuniv. ac.i
defi ned Dos and Donts for n/files/| QAC/ AQAR/ 2017- 18
st udent s [7.1.5. docx
Code of conduct for Nill https://vikramuniv. ac.i
Teachi ng and non-teaching n/files/l QAC AQAR/ 2017- 18
staff [7.1. 5a. pdf
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
Yout h Festi val 09/ 10/ 2017 10/ 10/ 2017 700
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1) Tree Plantation 2) No Vehicle zone on 1st , 4th and 5th saturdays of the
month. 3) Preservation and Conservation of Natural Habitats in the Canpus 4)
Wal ki ng Zone for citizens of Ujain. 5 Newy Constructed Building with Water

Harvesting Structure

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices




Best Practice | 1. Title of the Practice: Prohibition of vehicle entry in
academ ¢ and administrative block of the University on Saturdays. 2. Objectives
of the Practice One of the practices started in university is to prevent the
entry of any vehicle in academ ¢ and admi nistrative canmpus of the University on
Saturdays. This practice has been started for increasing awareness in society
about vehicular pollution and its inmpact on human health and environnment. It

will help in devel oping environnental consciousness in the youth. It is
believed that this practice will encourage pooling of vehicles and use of
bicycles. It is expected that it will be a snmall contribution to reducing air

pol lution. Mreover, it will encourage wal king habit in society and lead to
i nproved fitness of individuals. 3. The Context An inportant challenge at
present is reducing our dependence on petrol/ diesel vehicles. This will pave
the way of devel oping better and sustainable cities and inproving well being of
the individuals. To get people out of their cars is a global challenge. This
process is not sinple but the practical and easy strategy is to tenporarily
take vehicle off the streets or formparticular area so that people can start
| ooking differently. Starting “vehicle free days” is a new approach which can
hel p in changi ng outl ook of the society. Tenporary” vehicle free zones” provide
a platformfor use of bicycles in urban area and reduci ng dependence on petrol/
di esel vehicles. Here people can nove freely and swiftly but not by vehicles.
This will help in developing cities which are healthier and nore sustainable.
4. The Practice Ujain is a nediumlevel city having popul ation of about 7
lakhs. In this city public transport is not highly devel oped. In earlier days
peopl e nostly commut ed by bicycles, however, at present by and | arge people
travel to their workplace by their own vehicles (Cars/ Scooters/ notor cycles)
which are driven by petrol/ diesel. Athough it has increased the confort of
the individuals but it has led to enornobus increase in air and noise pollution
inthe city. This increase pollution | evel has created several health hazards
Ii ke asthma, allergies, neurol ogical, and cardiovascul ar di sorders,
i mmunol ogi cal problens, cancer etc. The toxic gases in air also negatively
i nfluence plant growth. Hence, it needed that public shoul d be nade aware
regardi ng vehicular pollution and its inpact on human health and environnent.
Public needs to be educated regarding judicious use of vehicles. Keeping this
in view Vikram University started the practice of prohibiting entry of petrol/
di esel vehicle in the canmpus on Saturdays. Every Saturday in both academ ¢ and
adm ni strative canpus tenporary “vehicle free zone” is created. Al vehicles
are parked outside the University prem ses. Every one noves in the either by
wal ki ng or on bicycles. Although there was resistance to this in the beginning
but with tinme people have |l earned to “step out of their cars”. Specia
permission is given by authorities for taking vehicles inside the canpus in
case of energence, sickness or any other purpose. During the execution of the
practice, it was seen that there was overcrowdi ng of vehicles outside the gate
of the University. In order to overconme this difficulty a guard was appoi nted
on the gates to keep vigilance. Interestingly few individuals stated coming to
university on their bicycle. The tenporary “vehicle free zone “created new
vision for the students and the society. 5. Evidence of Success The practice of
prohibiting vehicles in the canpus has net with partial success. Some
i ndi viduals who |ive near the University have started commting on bicycle,
wher eas persons living in canpus cone to their workplace by wal ki ng. The canpus
| ooks very serene and peaceful on Saturdays. Although we have not quantified
but the air in the canpus on these days seens to be nore pure and cl eaner. The
chirping of birds can be distinctly heard in absence of any other noise. Thus,
it appears that we are on our way for creating sustainable and healthier
society and city by increasing awareness and educati ng students. 6. Problens
Encount ered and Resources Required Several problens were encountered during
execution of this practice. The forenpst was to bring individuals out of their
confort zone and induce themto reach their departnent by wal king or on
bi cycles. Several individuals still followthis unwillingly. Difficulty in




following this is practice faced during rainy and hot sumer days. Quest who
are unaware about this practice also grunble when they have to wal k for
conducting exam nation or other official/ unofficial duties. 7. Notes
(Optional) This practice can be adopted with ease in case e-riksha or renta
bi cycl es are provided at the gates of the institutions. W are planning to do
this in future. Best Practice Il 1. Title of the Practice :Cl ean and green
canpus 2. (Objectives of the Practice The overall goal of initiating this
practice was to nmake students realizes significance of cleanliness and trees in
their lives. The students should devel op a sense of responsibility towards
their surroundi ngs and becone accountable for keeping their surroundings clean
The teachers and other staff menbers are expected to take active part in this
activity and encourage the students. The prine objective is to devel op clean
and green canpus by renoving the weeds, planting trees and maintai ning
cleanliness. 3. The Context Qur Honorable Prinme Mnister Shri Narendra Mdiji
has given top priority to hygiene in our basic lives which is required to
i mprove our living environnent and el evate out thinking. Lack of hygiene
inhibits the progress of country in every sphere and adversely affects tourism
and all other economic activities. It also negatively influences human heal t h.
I ndi a has huge popul ati on whi ch havi ng varyi ng degree of education and
awar eness, hence, achieving clean hygi enic environnent everyone is a huge
chal l enge. Trees are essential for life and inportance of trees in our |ives
and environnent is indisputable. Trees increase beauty but their benefits are
beyond this. They provide oxygen, food and shelter to aninmal. They provide
various ecol ogical services like inprove soil structure, help in water
conservation, noderate clinmate and regul ate tenperature. They help in reducing
pol lution and floods. Hence, every one should learn to respect trees and every
educational institution should encourage tree palantation. It is expected that
teachers and students play a lead role in devel oping a “swacch and haritbharat’
and realizing the goal of our country. In view of above the practice of
cl eani ng canpus every Friday has been initiated in this University. Regul ar
tree plantation is also done throughout the year. 4. The Practice Every
teacher, staff nenber, and student of Vikram University takes part in “clean
campus” drive on Friday. During this drive following major activities are
conducted in the canpus. 1. Renoving weeds from campus 2. C eaning of
| aboratories, glassware, equipnent’s etc. 3. Ceaning of classroons 4. C eaning
of canpus 4. Plantation of trees and flowering plants The teachers, students
and staff nenbers willingly performthese activities and hel p keeping the
surroundi ngs clean. This has resulted in developing friendly relations between
i ndi vi dual s and cl eaner and heal t hi er at nosphere which is necessary for any
educational institution. In the beginning there was hesitation in sonme
i ndividuals but with tine their inclusiveness in the activities has increased.
It is difficult to bring the students to class after this activity so it is
perfornmed on the Friday afternoon as students can go honme after this task. 5.
Evi dence of Success Consi derabl e success has been achieved after following this
practice. It is clearly visible that a | arge nunber of new plants have been
pl anted in the canpus and weeds have been renoved. It is hoped that when this
newly planted plant will flourish into flowering trees then it will be sight to
behol d. This had resulted in increased nunber of birds, butterflies etc.
visiting the canmpus and hence, has led to increase in biodiversity. The
decrease in Parthenium and other harnful weeds has reduced allergy problens.
The cl ean tables and worki ng place had i ncreased happi ness index our or
institution. The involvenment of everyone in clean derive has created sense of
equal ity anong individuals. 6. Problens Encountered and Resources Required The
gardeni ng tools, cleaning nmops, cleaning powder and aprons etc. have been
provided by the institution to encourage and facilitate this. 7. Notes
(Optional) This practice can be easily foll owed.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your




institution website, provide the link

https://vikramuniv.ac.in/files/| QAC AQAR/ 2017-18/7.2. 1. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Vi kram University is located in historical city of Ujain and has prinme
obj ective to provide nodern education along with inparting know edge about
Indian culture and traditions. Oriental and archeol ogical studies are the
thrust areas of studies and research. The university is well known for work in
the fields of Ved, Jyotish, Sanskrit and regional |anguages. During the year
2017-18 studies were done in Vikram University on different nethods of
Jyotirvigyan in understandi ng health problens so that our traditional practices
can be used to conplenent nodern treatnment nethods. Role of Hindi in
devel opnment of web nedi a and Vashnav Paranpara in Ujain were explored and
critically analyzed. Understanding and reviving the traditional Ml wa culture
fornms prinme focus of our studies as nobst of the students in Vikram University
hail form nmal wa regi on and speak this |Ianguage at home. Various efforts were
made to understand Malwi art and culture. The inportance of Prakritik, Samajik
Evam Sanskriti k Chetna, Reetikalin Kavya Aur Lalit Kala Ka Antar Sambandh and
di fferent aspects of Nari Jeevan in Malwi literature and culture were studied.
The significance of Maach a Folk Drana in transform ng society was exani ned.
Buddhi smand Ujjain has a | ong associ ati on hence, studies were undertaken to
understand the inpact of Dr. Anbedkar on Buddhists famlies of Ujain and al so
on devel opnent of Buddhismin Kashmir. Internation Virat Gurukal Smelan and,
Ved conference were organized in Ujain during the year and in both these
events the faculty nmenbers actively participated and contributed. Cur
University is well known for its collection of ancient manuscripts,
archeol ogi cal excavati ons and nmuseum The archeol ogi cal aspects of Agar
district and Danph district in Madhya Pradesh were studi ed and descri bed.
Various aspects of cosnetics and perfunery in ancient India were also traced.
The followi ng PhD thesis were awarded in thrust area of university: ¢ Gyaraspur
Shetra Ki Murtikala Ka Etihasi k Adhayayan ( Aranbhi kkaal Se 13 vi Shati Tak ) -
Shraddhadvet Val | abha Darshan Evam Pushti margi ya Kal at mek Jeevan Phil osophy e
Mal vi Lok Sahitya Me Prakrati Varnan ¢ Agar jile Ka Puratatva : Ek
Samal ochnat nak Adhayayan ¢ Marat hakalin Malwa Me Jal — Prabandhan (1730 Esvi Se
1947 Esvi Tak) ¢ Me Varnit Yudh VWavastha — Ek Athi hasi k Adhayan The yearly
International Kalidas Samaroh started on Dev Prabodi hi ni Ekadashi and | asted
for one week during which talented scholars were recogni zed and awarded. Dr.
Vakankar Institute of Ancient History, Culture and Archaeol ogy conducted
expl orations and excavations and provided training to the students. The
Uni versity nuseum hel ps in preserving the speci nens and sanples coll ected from
hi storical places and excavation sites.

Provide the weblink of the institution
https://vikramuniv.ac.in/files/|QAC/ AQAR/ 2017-18/7. 3. 1. pdf

8.Future Plans of Actions for Next Academic Year

Green Canpus-C ean Canpus Drive It is planned to start a mssion for G een
Canmpus- Cl ean Canpus. Under this mssion of Green Canpus-Cl ean Canpus, a nassive
plantation drive will be undertaken in University canmpus. The possibility of
sponsoring the Green Canpus Cl ean Canpus drive fromexternal agencies will be

| ooked into. It is decided to plant those trees which have high and dense canopy
l evel and help in greater carbon sequestration. Marks sheet printing automation
Looking into the growi ng nunber of student admi ssion and consequent increase in
the nunber of examinees, it is planned to automate the marks sheet printing
process. Pronoting the use of IT and considering the Ease of Business, a new




system needs to be established to print the marks sheets automatically. The
system nmust be an advance one and can print all sizes of documents at nuch faster
rate. Tuition fee waiver to nerit holder students Pronoting the talented and good
student ship, University decided to waive tuition fee to nerit holder students in
all the subjects. It will serve as good notivation to students with healthy
conpetition in their study and result. It was planned to nake budgetary provision
for this purpose. Special Encouragenent to Merit Holders It was planned to have
speci al incentives for nmeritorious students. Accordingly, a special budget

provi sion was deci ded to nake available for incentive to students with 75 or nore
mar ks. A provision was al so planned for providing Gold Medal to UG PG first

posi tion hol ders. The plan for special provision for econom cally weaker students
was al so deci ded. Encouragenent to sports activities It was planned to encourage
sports activities in the University. It was planned to nake a provision for
budget for neritorious sports students who have represented at university at
national /international |evel events. Encouragenent to research activity At the
begi nning of session it was planned to encourage research activities in the
canmpus by providing seed noney fromuniversity budget itself. Special Gants for
Sem nar/ Synposia etc In its endeavor to pronbte inter-departnmental and inter-

di sci pli nary know edge exchange, university planned to provide opportunity for

i nteraction anmongst departments.




