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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

VI KRAM UNI VERSI TY

Name of the head of the Institution

Prof Akhilesh Kumar Pandey

Designation

Vi ce Chancel |l or

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 07342514270
Mobile no. 9826168512

Registered Email

dr pkverma@ edi ffmai | . com

Alternate Email

umasharmalO@edi ffmai |l . com

Address Vi kram Uni versity University Road
City/Town Ujain

State/UT Madhya Pradesh

Pincode 456010

2 Institutional Status




University

State

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Prof Pranpd K Ver ma

Phone no/Alternate Phone no.

07342928026

Mobile no.

9826013067

Registered Email

dr pkverma@edi ffrmai |l . com

Alternate Email

umashar mal0@ edi ffmaai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://vikranmuniv.ac.in/index. php/e
n/igac

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://vikramuniv.ac.in/files/|QAC AQA
R/ 2019- 20/ academ ccal endar . pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
S Period From Period To
2 A 3.03 2015 15- Nov- 2015 14- Nov- 2020

6. Date of Establishment of IQAC

02- Feb- 2005

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Annual International &
Nat i onal Conferences on
Cutting Edge S &T

28- Feb- 2020 250




Zero tolerance for single 01-Jul -2019 500
use Plastic in university 365
prem ses.
Conservati on of 08- Nov- 2019 41
i ndi genous scripts & 5
di al ects
Webseri es on At manirbhar 27- May- 2021 83
Bharat M ssi on 3

View File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMRI/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
nil nil nil 2020 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of Yes

the funding agency to support its activities
during the year?

If yes, mention the amount 30000

Year 2019

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Formul ati on of Covidl9 protocol and IT policy. 2.Reduction in Expenditure

and. Adopti ng digital business procedure. 3.Pronotion of gender participation in
Sci ence and Technol ogy (as per focal thene of DST) 4. International Conference on
Science in New Era and National Conference on Confluence of Nature Science.

5. Publication of Simhasth Vi marsh




View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

1. Reduction in Expenditure

It was decided to reduce the tota
expenditure of University as an
austerity neasure. The total sanctioned
budget outlay for NonPlan sector was Rs
7744.78 | akh out of which expenditure
of Rs. 6750.64 |akh was nade. It was a
12. 8 reduction in total sanctioned
nonpl an budget. The prom nent austerity
neasure was taken in establishnent
expendi ture (reduction of 11) and

exam nation expenditure (reduction of
21.54).

2. Focus on augnentation of
i nfrastructure

It was decided to focus on
infrastructure devel opnment in the
canmpus. Accordingly out of sanctioned
budget of Rs 239.50 | akh, the actua
expendi ture of Rs. 588.35 | akh
(increase in 145% was made under the
head “infrastructure devel opnent”.

3. Pronotion of Alternative Energy
Sour ces

Movi ng towards pronotion of alternative
source of energy in the university

prem ses, it was planned to intensify
use of solar energy. Accordingly, an
MoU was signed to install 400 KW
capacity of solar panels in the canpus
under RESCO nodel of URJA VI KAS N GAM
Madhya Pradesh.

4. Moving towards paperless office

It was decided to initiate Go-Geen
activities in the canpus. One of the
initiatives planned was to nove towards
paper | ess office. The university is
gradual |y novi ng towards paperl ess

of fice. Mdst of the communications have
been made digitally viz. with

exam ners, wth paper setters, with
students, with faculty including
circulars and notices. Apart from eco-
friendly practice, it has yielded in
great reduction of expenditure.

5. Adopting digital business procedure

It was planned to reconsider the Ease-
of - Busi ness procedures in the

Uni versity. Moving with the advancenent
of I'T and other digital technol ogy,

uni versity has arranged for students to
interact digitally. Student adm ssion,
enrol ment, migration, fee deposit,
certificates, examnation forns etc are




processed digitally. The staff salary
is digitally managed.

6. Upgradation of ICT in Academ cs. It was planned to intensify use of ICT
in university teaching and research

Uni versity provided 100 nmbps bandwi dt h
to all the departnents including
support centers to achieve this target.
The arrangenments were nmade to conduct
online classes and digital reference
collection at library.

7. External Resource Mobilization As per the current and future

requi renents of university, a revised
proposal for funding was subnitted to
RUSA of fice at Departnent of Hi gher
Education, Bhopal. A total of Rs 20.00
crore was sanctioned by RUSA to Vi kram
Uni versity.

8. Initiation of International and Keepi ng abreast with academ c¢ and

Nati onal Conference Series research and in order to bring
advancement in science and technol ogy,
a new series of Internationa

Conference was initiated on National

Sci ence Day (28th February 2020).

Em nent Professors and schol ars were
invited to deliver talk on cutting edge
sci ence & technol ogy. The follow ng two
conferences were organi zed consequently
on 28th and 29th February 2020:- (a)

I nt ernati onal Conference on “Science in
New Era”: The conference was

i naugur at ed by Padmashree Janak Palta
MG lliga, a well known personality on
sust ai nabl e devel opnent.. The key
speakers were Prof Nalinaksh VWas (IIT,
Kanpur; topic- Internet of Things),

Prof Satish Kumar Awasthi (Delh

Uni versity; topic- Present advances in
synthetic tetraoxane based antinmalaria
conpounds), Dr. Dhanajai (Concordia

Uni versity of Ednonton, Canada; topic-
Smart sensing devices and their
applications), Prof K P Joshi ( DAW,

I ndore; topic-Tao of physics) and Dr
Ankita Sinha (PR China; topic-
Fabrication and application of photo
sensors for detection at nano |evel).
(b) Conference on “Confluence of Nature
and Science”: The conference was

i naugurated by Prof B K Sharma, Vice
Chancel | or, Vi kram University. The key
speakers were Prof Pawan Kunmar Sharnma
(Kurukshetra University; topic-Unique
CheMystry of Antartica-(Ozone Hole), Dr
Ketan Tatu (GEER Foundati on,

Gandhi nagar; topic-Wtlands & their
conservation) and Dr Sreenivasulu
(CCVvB, Hyderabad; topic-Plant




reproducti ve devel opnental bi ol ogy).

9. Publication of Simhasth Vi marsh

The city of Ujain is known as one of
the four cities in India where Kunbh
Mahaparv is held at every 12 years. The
Kunbh Mahaparv of U jain is known as
“Simhastha”. MIlions of people cone to
Ujain on this occasion to take Holy
Dip in Kshipra R ver. This unique
opportunity to Vikramuniversity is
utilized to study the scientific,

envi ronmental , econom c, soci al,

cul tural aspects of Simhastha.

Conpi l ation of such study and research
are published in the formof a bookl et
nanmed “Si mhastha Vi marsh”.

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Executive Counci l 03- Aug- 2021
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 14- Aug- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Admi ssi on The admi ssion process in
university is conpletely online. The
advertisements for admi ssion to various
courses are given on university website
along with in | eading newspapers. The
students apply on dynanmic portal of M
Online. The applications are forwarded
online to concerned departnments where
student’s eligibility for particular
course is checked and adm ssion |ist
are approved. The approved list is

di spl ayed on university website. The
students deposit programe fees online.
Finally, the concerned depart nent
verifies certificates and testinonials




of students fromoriginals and required
affidavit/ undertaking to conplete the
adm ssion process. Exanmi nation Al

exam nation related informations are

di spl ayed on university website. All
exam nations forns are filled online
and the admt cards with roll nunber is
generated. During | ockdown CCE per
senmester were conduted on google

pl atform Presently question paper
setting and answer sheet eval uation are
done in manual manner. Due to preval ent
Covi d19 pandenic, the university
arranged for online exam nati on system
The exam schedul e was announced
digitally and the question paper where
upl oaded on university website. The
students were given option for open
book exam nation and submit their
answer books at the nearest collection
centres identified by the university.
The eval uati on of answer books were
done by evaluator s and the marks were
sent to university exanination centre
digitally. Results Al results are
tabul ated and decl ared online. Marks
sheets are printed on autonated
printers and sent to concern
departnents/col |l eges for distribution.
Students can represent his grievances
online for revaluation/re totalling
etc. Meetings University has severa
digital conmmunication groups for

speci fic comruni cati on. For exanpl e,
there is WhatsApp Group of all Heads of
the Departnents, Al Deans, All
Executive Council Menbers, Al Menbers
of Planning and Eval uati on Board etc.
Uni versity has e mail group of al

t eachers and What sApp goup of all non
teaching staff. Al neeting

communi cations are nmade digitally.
Communi cations Al information,
notices, instructions, orders are
circulated online through different
groups and university websites. Salary
and paynents The entire finance system
is digital. Al transactions are nade
in digital node only. Salary, pension,
paynments etc done through bank only.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year




Name of Programme

Programme Code

Programme Specialization

Date of Revision

Nill

NI L

NI L

Nill

No file upl oaded.

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year

Programme with
Code

Programme
Specialization

Date of Introduction

Course with Code

Date of Introduction

BA

Economi cs

01/07/ 2019

Ent repreneurs
hi p devel opnent
401

01/ 07/ 2019

Publ i c
Admi ni stration

01/07/ 2019

Tourism
Managenent
PPH- 405SS( A)

01/ 07/ 2019

Hi nd

01/07/ 2019

Conmmuni cati on
Skills EDC -2

01/ 07/ 2019

MSc

M cr obi ol ogy

01/07/ 2019

Personal ity
Devel opnent

01/ 07/ 2019

PhD or DPhi l

Al'l Faculties

01/07/ 2019

Resear ch
Met hodol ogy

01/ 07/ 2019

MSc

Envi r onnent
Managenent

01/07/ 2019

El ective
papers on
Envi r onnent a
Pol | uti on,
Envi r onnent
Conservati on
Envi r onnent al
Chemi stry,
M cr obi ol ogy,
Engi neeri ng,
Toxi col ogy,
Edcuati on
Awar eness,
Envi r onnent
Assessnent

| npact

01/ 07/ 2019

Hi nd

01/07/ 2019

Raj bhasha
Pr ashi kshan

01/ 07/ 2019

PG Di pl oma

Museol ogy

01/07/ 2019

I ndi an
ar chaeol ogy art
architecture
and
i conogr aphy,
pal eogr aphy
epi graphy and
num smat i cs,
museum
t echni ques,
conservation
and antiquari an
| aw, history of
nmuseum
or gani sati on,

01/ 07/ 2019




practi cal /viva.

PG Di pl oma

Tourism &
Hot el
Managenent

01/07/ 2019

f oundat i on
course and
tourism
managenment in
tourism
cul tural
hi story of
i ndi a hot el
managenent and
catering
dessertation
/ hot el
trai nni ng/ viva

01/ 07/ 2019

PG Di pl oma

Yoga

01/07/ 2019

Avai di k
Dar shan
practi cal
aspect of yoga
t heorti cal
aspect of yoga

01/ 07/ 2019

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course

Programme Specialization

Dates of Introduction

VA

Popul ati on Educati on

01/ 07/ 2019

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
University level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
VA Political Science 01/ 07/ 2019
VA Econom cs 01/ 07/ 2019
VBc Chemi stry 01/ 07/ 2019
Nill https://vikramuniv. ac.i 01/ 07/ 2019
n/files/l QAC/ AQAR/ 2019- 20
/1. 2. 2. pdf

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Libre office Suite Base 01/ 07/ 2019 91
Libre office Suite Calc 01/ 07/ 2019 91
Li bre office Suite 01/ 07/ 2019 91

| npress

| NKSCAPE 01/07/ 2019 30
QCAD 01/ 07/ 2019 112
C/ Cpp 01/ 07/ 2019 86




View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

MCA Conput er Application 17
M5C Conput er Application 6
BCA Conput er Application 37
MSc Bot any
M5C Envi ronnent Managenent 4
MSc Mat hemat i cs 40
VBC M cr obi ol ogy 4

BPhar m Phar macy 58
BA Political Science 29
MSc Statistics 14

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

St udent google formlink: https://forns.glel/f3buTdf bATnvu7sP8 Teacher googl e
formlink: https://formns. gl e/ buH3qJAHQYPhxYPd9 Al umi google formlink:https://
docs. googl e. com forns/ d/ e/ 1FAl pQLSdPumJZoj MH2Tp-

t gdBANi d6sawYZ_XntcM AAXRGI g8nFzCXw/ vi ewf or m
https://vikranmuniv.ac.in/files/lQAC AQAR/ 2019-20/1. 4. 2. pdf A five nmenber

comm ttee has been constituted by the University for the Analysis of the
feedback given by the students of university teaching departnents. In the first
neeting of the commttee, questions related with the various criteria like
course curriculum availability of resource nmaterial, Scope and opportunities
of the program conpletion of internal assessnents, participation in
extracurricular activities, interaction with teachers, grievance redressal,
satisfaction level in acadeni c program and overall devel opnent of students ,
were di scussed and designed. On the basis of these questions a Google feedback
form has been created and distributed anong all the students to collect their
responses. The col |l ected feedback data has been di scussed and anal yzed by the
commttee in its various neeting and prepared mcroanal ysis report. Students
feedback analysis report is as follows: On the basis of obtained responses it
was found that 93.6 percent students expressed satisfaction regarding
curriculum content and updation, 87.7 percent students were satisfied with the
resource material they received, 93.9 percent students were aware of the
opportunities of the programof study , 92 percent students expressed
satisfaction regarding tinmely conpletion of the course and internal assessnent,




80 percent students got opportunities to participate in the extracurricul ar
activities, 90 percent students are regular interacted with the teachers,

gri evances of 86 students were resolved , around 98 percent students expressed
their satisfaction for academ c program and around 97 percent students ranked
wel | regarding their overall personality devel opnent as an outcones of the
program After analysis the committee recommended sone neasures to strengthen
the deficient points of various criteria for the overall devel opnment of the
students. The analysis report is incorporated in the action plan for the next
academ ¢ session . The deficiencies pointed in the feedback are being taken
care by the University and subsequent neasures are going to be taken. On the
basi s of obtained responses it was found that 97 percent teachers involved in
the curricul um devel opnent, around 97 percent teachers participated in

sem nar/ synposi a/ workshop etc., 62 percent teachers have Acadenic/ research
col |l aboration with other institution, 99 percent teachers involved in

examn nation and adm ni stration activities, 87.6 percent engaged in the problem
solving activities for society, around 90 percent teachers expressed
satisfaction using ICT in their teaching and around 83 teachers are associ ated
wi th research, innovation and consultancy program On the basis of responses
fromalumi it was found that alnost all alumi were well placed or involved in
their own businesses and living a satisfied life. Around three fourth (72.8
percent) of the alumi are in governnment or in private jobs. 90.7 percent
alumi rated the courses that they learnt in the departnents in relation to
your current job/occupation, as excellent or very good. 95 percent al umi
considered that the faculty in the departnent are excellent or very good.
Around 84 percent alumi found that the departnmental |ibrary was excellent or
very good. 85.7 percent alumi said that the office staffs were excellent or
very

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VA Publ i cAdmi ni s 20 21 14
tration
BA Hons Politica 40 62 45
| Sci ence
VBc Chemi stry 45 59 42
BPhar m Phar macy 60 204 58
BE G vil 270 192 88
Mechani ca
El ectronics
El ectric
MSc Comput er 30 10 4
Sci ence
MA Engl i sh 50 48 40
VSc Physi cs 50 50 35
VBc Zool ogy 20 13 9
VA Political 30 41 27
Sci ence
View File




2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 544 585 36 74 62

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
172 172 277 19 19 9

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Vikram University believes in constructive interaction, guidance and mentoring of students. The goal of student
mentoring is to provide reliable and comprehensive support system to university students which help them to
excel academically as well as non-academically, and to develop them as responsible citizens of the Country.This
system helps the students to adapt and adjust to the new environment and to smoothen their learning process.
The IQAC of the University has initiated student mentoring program with following objectives: 1. Enhancing
student teacher relationship. 2. Helping weak learners and encouraging fast learners. 3. Improving academic
performance. 4. Enhancing personal growth of students. 5. Improving personality of students. 6. Helping
students in achieving their career goals. 7. Minimizing dropout rates. 8. Providing equitable service to the
students. The following types of mentoring are provided to the students: 1. Professional guidance: This helps
students in achieving professional goal, selection of career and higher education. 2. Career Guidance: This
guides students regarding entrepreneurship development, employment opportunities and importance of ethics,
integrity and honestyin profession. 3. Academics related: This guides students regarding attendance, grades and
behavior in class, labs and campus. The different pillars of the student mentoring system are: 1. Faculty: All
faculty members paly crucial role in student mentoring, they serve as guides throughout their institutional stay
and even after they leave the institution. They provide both personal and professional advise which help the
students to balance their professional goal with their personal lives and provide emotional support during
challenging times. Special attention is given to academically weak students so that they are able to cope up with
others in class.Regular academic counselling, career counselling and psychological guidance is given and issues
are discussed in parent teacher meetings. 2. The Alumni, Research Scholar and senior students: The alumni,
research scholars and senior students of departments serve as role models and play active role in student
mentoring. The senior students of department act in proactive manner and help in identifying general problems of
the students so that concerned authorities can provide timely remedy.The research scholars, and senior students
are nominated as members of anti-ragging committee who also guide and orient new students of the department.
In Vikram University most of the students come from Hindi medium and they face difficulty in higher studies
where many books are available in English. The active interaction of students with seniors and research scholars
is highly beneficial for bridging the language gap. The personal interaction of students with seniors helps in
identifying hidden talent among students and encourages them to participate in extracurricular activities which
help in their holistic development. The “Matri Divas”, Fresher Meet and farewell functions are organized which
helps in student interaction. 3. The student welfare office and Dean Students Welfare of the University also
guides students and provide counselling. The student mentoring system has resulted in development of
ambience environment in the University.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution




1192

172

1:7

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

160

65

95

2

64

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. Pranpd Kunmar Pr of essor Ashut osh
Ver ma Mookerj ee Menori al
Awar d
2019 Dr. Shail endra Pr of essor Abhi nav
Kumar Shar ma Shabdshi | pi
Al ankar an,
Abhi navKal a
Pari shad, Bhopal
2019 Dr. Apurva Mil ey Lecturer Fel | owshi p for
Trai ni ng of Young
Sci entist, MPCST
Bhopal
2019 Dr. Rajesh Tailor Associ at e Car eer Awar eness
Pr of essor Award, Bhartiya
Gyanpeet h Col | ege
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BE 5005 VI | 28/ 09/ 2020 21/ 11/ 2020
MSc 048 2019- 2020 23/ 09/ 2020 06/ 11/ 2020
View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
126 1243 10. 13

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)




http://wav vi kranmuni v. ac.in/index. php/ en/ academ cs-m/ syl | abus
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
c018 VA Political 13 12 92. 30
Sci ence
C054 VSc Physi cs 18 18 100
BPHO11 BPhar m Phar macy 56 56 100
C044 MSc Cheni stry 26 26 100
20318 VBA Busi nessMa 57 57 100
nagenent
6001 MCA Comput er 17 17 100
Application
C030 BCA Conput er 37 37 100
Application
C050 VSc 40 40 100
Mat hemat i cs
c018 VA HumanRi ght 12 11 91. 66
s&Dut i es
C234 BA Political 19 18 94.73
Sci ence
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://vikranmuniv.ac.in/files/1QAC AQAR/ 2019-20/2.7.1. xl sx

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nat i onal Dr. Ni shchhal Resear ch 05/ 03/ 2020 UGC- DAE, CSR,
Yadav Pr oj ect | NDORE
View File

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution
enrolled during the year

Name of Research fellowship Duration of the fellowship Funding Agency

Post Doct or al 1095 UGC
Fel | owshi p
JRF and SRF 1825 UGC




JRF and SRF

1825

View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 365 UGC- DAE, CSR, 2.39 2.39
Proj ects | NDORE
View File

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Aat ma- Ni r bhar Bhar at | QAC VUU 27/ 05/ 2020
t he Way Forward
Wor kshop on angul ar Conmput er Sci ence 22/ 10/ 2019
Technol ogy
Wor kshop on Wb Conput er Sci ence 23/ 10/ 2019
Devel opnent using PHP
Nati onal Webi nar on Mat hemat i cs 12/ 09/ 2020
Vedi ¢ Mathematics and its
applications in advanced
Mat hemat i cs.
View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
WAt er Deepi ka Hydr ochem cal Nill ESDA, Del hi
Chemi stry of Rat hor e anal ysis and
Aml ai and quality
Dhanpuri Coal assessnent of
Mnes and its m i ne water
Envi r onnent al fromAn ai and
| mpact s. Dhanpuri area
of Shahdol
District,
Madhya Pradesh,
I ndia.lnternati
onal Conference
on Wt er Resour
ces, Centr al
Uni versty of
Kar nat aka
Fel | owshi p M . Rakesh MPCOST, Ni |l Resear ch
for training of Pur bi ya Bhopal Schol ar
Young
Scientists
(FTYS)
Fel | owshi p Ms. Nilofer MPCOST, Nill Resear ch




for training of Shei kh Bhopal Schol ar
Young
Scientists
(FTYS)
Estimati on Dr. Raj esh Bhartiya Nill Teacher
Theory award Tai | or Gyanpeet h
Ujain
Sahitya Shree Dr. Ceeta VI SHWA HI NDI Nl Teacher
Samman Moscow Nayak SAHI TYA
PARI SHAD DWARA
ANTARRASHTRI YA
SAHI TYA
SANSKRI TI
SAMVELEN MEI N
Mahat ma Dr. Bhar at Nill Teacher
Gandhi Shai | endr a Nor wegi an
I nt ernati onal Kumar Sharma [l nformati on and
Award - Cul tural Forum
Literary Gsl o, Norve
Criticismand
Gandhi  Thought
Abhi nav Shabd Dr. Abhi nav Kal a Nill Teacher
Shi | pi Shai | endr a Pari shad,
Al ankar an - Kumar Shar ma Bhopal
Literary
Criticism
Dr. Shyam Dr. Ashwi ni  Shodh Nill Teacher
Sundar N gam Shai | endr a Sanst han,
Awar d- Hi story Kumar Shar ma Mahi dpur,
and Literary Ujain
Criticism
View File
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Nill

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

Zool ogy Bi ot ech 4
Chemi stry 5
Conput er Sci ence 1
Earth Sci ence 5
Economi cs 8
Engl i sh 3

Hi ndi 10

Mat hemat i cs 14




M cr obi ol ogy

Physi cs

Political Science

Publ i c Admi nistration

Sciendia O ental

NNl &

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Chem stry 4 3.56
I nt er nati onal Physi cs 21 2.7

View File

Proceedings per Teacher during the year

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Department Number of Publication
SOR 2
Hi ndi 26
Al HC 4
Conmmer ce 1

View File

3.4.4 — Patents published/awarded/applied during the year

Patent Details Patent status

Patent Number

Date of Award

Nill

NI L

NI L

Nill

No file upl oaded.

Web of Science or PubMed/ Indian Citation Index

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
A new Pal , Afrika 2020 1 School 1
efficient Surya K [Matematika of Studies
cl ass of Si ngh, in Statist
estimators | Housila P i cs,
of finite Sol anki , Vi kram
popul ati on |Rankri shna Uni versty,
mean in S Ujain
simpl e
random
sampl i ng
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication




Tenpor al S.
Instabilit Chosh,
y of Swat i
Acoustic
Wave in a
Seni conduc
tor Plasma
Medi um
under
Monment um
M smat ched
Condi tion

Kamal

Dubey and
Jain

Physi cs
of the
solid
state

2020 7

7 S.S. in
Physi cs

Vi

ew File

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty

International

National

State

Local

At t ended/ Semi
nar s/ Wor kshops

9

29 2

Nill

Resour ce
per sons

Nill

Present ed
papers

5 Nill

View File

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s) Name of consultancy Consulting/Sponsoring Revenue generated
department project Agency (amount in rupees)
CMO NPP AMLA RCC ROAD SOET 3000
BETUL
CMO NPP AMLA RCC ROAD SOET 5000
BETUL
M S ADI NATH AGRO. DESI GN OF SOET 3000
| NDORE TRI PPI NG TRAI LER

View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department
School of Advi ce for District 0 50
Studies in MSME growt h in | ndustries
Statistics Ujain district Associ ati on
Ujain
View File

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such




activities activities
Fit India NSS 2 82
Movenent
Pl antati on No. of NSS 92 780
Sapl i ng
Bl ood Donati on NSS 1 70
Canp 44
Participation in NSS 3 112
Heal t h/ Eye/ | nmuni sa
tion Canp
Shr andaan NSS 28 757
Sel f Defence NSS 13 570
Trai ni ng program
View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Number of students
Benefited

Name of the activity Award/Recognition Awarding Bodies

Position 3rd in 10

Sof t bal |

Position 3rd in
Sof t bal |

11t h Federati on
cup chanpi onshi p
Men and Wonen

View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers

Number of students

cy/collaborating

participated in such

participated in such

agency activites activites
Ski | | School of Field visit 3 50
Devel opnent Studies in at Wnd Farns
Bot any, Vi kram at Rabdiya
Uni versty, (Dewas) Hills
Ujain by PG Students
and Research
Schol ars
View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Publ i shed their 5 Only for Research 1095
work in reputed Publ i cations
j ournal s.
View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering

institution/

Duration From

Duration To

Participant




industry
[research lab
with contact
details
CSI R Advance CSl R- 19/ 08/ 2019 28/ 08/ 2019 Dr. Divya
I nt egrat ed Techni ques Nat i onal Ver ma
Ski | | in Organic Chemi cal
Devel opnent |Synthesis (S| Laboratory
Program DP_NCL34 201 Pune
9) c2
View File

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Spoken Tutori al 01/ 07/ 2019 Online Software 613
I 1 T Bobay Cour ses
Ari hant Capital 27/ 09/ 2019 Educat i on, 150
Mt Ltd. Ujain Trai ni ng Research

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

1380

588. 34

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
O hers Newl y Added
Cl ass roons Newl y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
I nflibnet Soul Partially 2.0 2009
Sof t war e
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 205000 Nill Nill Nill 205000 Nill
Books
e- 25600 Nill Nill Nill 25600 Nil I
Jour nal s
Di gital 4 Nill Nill Nill 4 Nill




Dat abase | | | |

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Prof. Unma Sharna e -resources http://ww. vi kram| 25/08/ 2020

uni v. ac.in/index. ph
p/ en/ e-resources

View File

4.3 — IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 75 15 19 19 1 50 29 20 0
g
Added 0 0 0 0 0 0 0 10 0
Tot al 75 15 19 19 1 50 29 30 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

ni | ni |

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
7400 70. 45 1380 24. 62

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The University has well formulated policies for utilization of avail able
resources. The policies are nmade such that the resources are optimally utilized
and are available for all interested users. Laboratory: The Head/ D rector of
Departnent/Institute is the custodian of the | aboratory and, is the authority
to permt use of |aboratory. For students who have |l aboratory use as part of
their regular academi c curricula, the concerned teacher is authorized to permt
students under his supervision. The overall maintenance of |aboratory is taken
care by Laboratory Technician who reports to Head/Director fromtine to tine
for any requirenent. For other students, it is required to put an application




for perm ssion to use laboratory through his supervisor/nmentor to
Head/ Director. The students are required to enter their hours of use in inward-
outward register. There are separate Log Book for sophisticated equi pnents in
which the visiting research scholar has to enter details. Library: The
Librarian is the custodian of the library. University has a central library
along with departnental libraries. The books/journals etc are issued by the
librarian to students for a specific period beyond which a penalty is |evied.
Sports Conpl exes: The Director of Sports Departnent is the custodian of the
sport conplexes. The facilities are open for the university staff, students and
their wards with identity proof. For other users a nominal nenbership is
charged. The grounds, gynmasium playing courts etc are naintai ned on regul ar
basis. University provides its sports facility on rent to various sports clubs
for event organi zation. Conputers: Conputers are exclusively used for teaching
research and office adm nistration. C ass Roonms: Class roons are used for
| ectures, tutorials, class neetings etc. Note-:Covid-19 protocol of vikram
uni versity has been strictly followed by students, teachers and nonteaching
staff nmenbers etc.

https://vikramuniv.ac.in/files/IQAC/AQAR/2019-20/4.4.2.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Uni versity 18 522867
frominstitution Enpl oyee Freeship

Fi nanci al Support
from O her Sources

a) Nati onal Central Sector 3 60000
b) I nt ernati onal NI L Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Nat i onal 11/11/ 2019 22 Physics C ub
Educati on Day
Wor kshop on 22/ 10/ 2019 60 S. S in
angul ar Technol ogy Economi cs
Swachchhat a Nill 40 Ent r epr eneur shi p
Abhi yan (Heal th Devel opnent Cel |
Hygei ne)
Wor kshop on Wb 23/ 10/ 2019 70 S. S in
Devel opnent usi ng Econoni cs
PHP
Sir C V. Raman 28/ 02/ 2020 15 Physi cs C ub
Menorial Lecture,
Nat i onal Science
Day
Ener gy 14/ 12/ 2019 52 Physi cs C ub
Conservation day




View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year

Name of the
scheme

Number of
benefited
students for
competitive
examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed

2019

Car eer
Counsel I i ng
and Cui dance

at S.S. in
Bot any

Ni |l

55

Nill

Nill

2019

Cui dance
for NET/
SLET/ PH. D.
ENTRANCE
EXAMS AND
SCOPE OF
BOTANY | N
CARRI ER
DEVEL OPMENT

55

Nill

NiTl

2019

Busi ness
Language at
S.S in
Commer ce

24

Nill

NiTl

2019

Civil
Servi ce
Exam nati ons

13

Nill

Nill

11

2019

Mot i vat i onal
Lecture By
Dr. R
Dubey, MM
Ujain

76

Nill

NiTl

2019

Car eer
Counsel i n by
Dr. R
Bi swal ,
Sci enti st
Fr om RRCAT,
| ndor e

72

Nill

NiTl

2019

Car eer
Gui dance by
Dr. F.
Sut ariya,
Sci enti st,
I'l A Bangl ore

75

Nill

NiTl

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year




Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L Nill Nill I nf osys 200 1
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 4 B. A (Hons) SSin Vi kr am M A.
Political Pol . Sci . Uni versity Political
Sci ence Sci ence
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems Number of students selected/ qualifying
GATE 4
NET 7

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

Drawi ng

I nter

Uni versity

200

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2020 ol d Nat i onal 6 Nill 00 Raj veer
Medal Panwar
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

There is no election of Student Council
represented in followi ng commttees:
Board 3. Sports Committee 4. Library Commttee 5. University Senate

since 2015-2016. The students are
1. Board of Studies 2. Student

Wel fare




5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of registered Alumni:

1146

5.4.3 — Alumni contribution during the year (in Rupees) :

90000

5.4.4 — Meetings/activities organized by Alumni Association :

Alumi Associ ation neetings at departnental |level were organised in S.S. in
Physics, Chenistry, Political Science, Zoology and Bi ot echnol ogy, Geol ogy etc.
on regul ar basis. These interactions of Alumi with students of the departnents

hel ped in placenents of the students at various levels . Em nent Alumi are
regularly invited for lectures in respective departnents. A water station has

been installed by an alumi in S.S.in Chenistry and Bi ochemi stry.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The University follows a decentralized and participatory node of governance
with the involvenent of academ c and administrative staff. University has
evol ved a wel |l defined mechanismfor participatory and decentralized system for
governance. 1. The University has a well devel oped system of participatory
governance in the formof various bodies and comittees such as, Executive
Counci |, Acadeni c Council, Acadenic Planning and Eval uati on Board, Proctori al
Board, Board of Studies, Research Devel opnent Conmittee, Finance Committee,
Purchase Committee, Building Commttee, Quarter Allotnent Conmttee, and
Examination Conmittee. These committees get involved in the decision making and
adm ni stration of the University. 2. The University has del egated powers to the
heads / directors of University Teaching Departnents / institutes to form
various departnental committees such as anti-ragging conmttee, adnission
committee, scholarship comrittee, etc. Al the Heads of the departnents /
Directors of the Institutes have been bestowed with the power to take deci sions
regardi ng regular academ c activities of their respective
departnents/institutes such as class tinme-tables, special |ecture schedul e,
test- schedule, CCE activities and their schedule, project and ph.d. viva dates
etc. The Ordinance 14 point 3 mentions - The UTD of the University will be
responsi ble for Instituting, Planning, Mnitoring, and Assessing their
educati onal programres. The departnental conmttee of the concerned UTD wil |
take such decisions. (http://vikramuniv.ac.in/stivitav/2018/ 08/ O di nancs-

No. - 14NEW pdf) To strengthen the participatory systemthe university teaching
departnents conducts parents- teacher neetings regularly. Simlarly, in the
anti-ragging comrttee the student’s representatives are nom nated as nenbers
for the fair and free functioning of the committee.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):




Strategy Type

Details

Adm ssion of Students

the university nonitors and assesses
the growi ng and changi ng demands of its
prograns and courses and accordi ngly
t akes decisions related to the
adm ssion for exanple increase in
nunber of seats. The university
organi zes ‘single spot adnmi ssion canp’
in the begi nning of new session.

| ndustry Interaction / Coll aboration

The students are sent to industry as
a part of their curriculumviz. project
work, internship , industrial visit
etc. Teachers collaborate with
i ndustries in the node of consultancy,
research project and research
super vi si on.

Human Resource Managenent

The staff are always given trainings
in nmodern practices of ICT application
in office working. Teachers are sent
for refresher/orientation courses for
enhancenent of their know edge and
teaching skills. Incentives are given
to good perforners at all |evels.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

A. Infrastructural Expansion- the
uni versity has expanded its
infrastructures in two ways- (i)
Constructing new buildings: (a) a two
story building for administrative
of fices (Confidential and Exam nation
sections). (b) a two story building for
M cr obi ol ogy departnent. (c) a two
story building for Mathematics
departnent. (d) Expansion of the
Comput er Sci ence department buil di ng.
(ii) Renovation of the existing
bui |l di ngs and canpus: (a) Shikshak
Sadan has been renovated and
refurbi shed (b) The university guest
house has been renovated (c) The roads
in the university canpus have been
repaired and rebuilt.

Research and Devel opnent

The university is making sincere
efforts in the field of research and
i nnovation by pronoting research work
in the thrust areas of the respective
di sci pli nes. MoUs have been signed with

institutes of national repute for
augnent ation of research activities.
Uni versity provides fellowship to
neritorious research scholars and
provi des seed noney to teachers for
conducting research. New | aboratory
equi prents are added fromtime to tine.

Exam nati on and Eval uati on

Exam nation and eval uati on processes
are given special attention. There is




an Exam nation controller supported by
Deputy Regi strar and nunber of other

supporting staff to conduct the
exam nation in efficient and tinely

manner. There are exam nation

conmittees and result comittees. The
result processing and declaration is

automated and fully digital. Ful
confidentiality is mainatained in the
process of exani nation, evaluation and
result declaration.

Teachi ng and Learni ng

New and need based curriculamis
al ways adopted. Use of ICT in teaching
and learning is pronoted. E books and E
journal s are made avail able. C ass
roons are converted to smart class
roons. Students are given access to
internet facility for additiona
| earni ng resources apart from nornal
cl ass roomteaching and tutorials.

Curricul um Devel opnent

Regul ar neetings of Board of Studies
in various subjects are held to revise
and upgrade curriculum Further, new
and job oriented subjects are
i ntroduces based on the feed backs and
suggestions from students, teachers,
alumi etc.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Exam nati on

The University provides digital
facilities for official formalities of
exam nation and its result. Students
are required use MPONLI NE portal to
fill exam nation form To conduct the
exam nation during pandem ¢ individual
id s where given to the students so
that they can downl oad their question
papers and also all the internal exans
papers copi es where subnmtted using
google forms. The examresult is
decl ared and published at University
website fromwhere student can take its
print mark sheet. All kinds of form
(e.g. revaluation, re-totaling, change
in name and surname, nigration
certificate, degree awarding, duplicate
mar k sheet etc.) are avail able at
Uni versity Wbsite at
http://vi kramuniv. ac. i n/ downl oad- f or ns/

Pl anni ng and Devel opnent

a. Mnutes of all neetings and
proceedi ngs are digitally nmanaged and
upl oaded on the website. b. E-Tender

practices.

Fi nance and Accounts

a. Salary of University enployees is

transferred in their bank accounts




digitally. b. University paynents are
made digitally

Adm ni stration

University has a Digita
Conmruni cation Systemwith its staff
menbers (internal communication) at two
platforns (i) Conmunication through e-
Mail - ¢« Al the teaching staff have
their e-mail 1d (ii) Conmmunication on
wht sup — ¢ University has its Whatsup
group nanmed Vi kram Uni versity Teachers
2020 ¢ University has its Watsup group
for HODs named Vi kram univ hods « Al
i mportant notices, orders and
information are circul ated/shared in
the group (iii) Online neeting, online
neeting of Research Degree Committee
online Ph.D. viva-voce are conducted by
usi ng various video comruni cation
platfornms. b. For externa
communi cation, too, University uses
digital platformthrough its official
website http://vikramuniv.ac.in/

Uni versity Notifications,
advertisenments and student’s news are
al so published on university website

along with press publication. c.
University uses e — tender practices.
http://vi kramuniv. ac.in/tenders/

St udent Admi ssion and Support

a. The University provides digital
facility for official formalities of
adm ssion and examresult. Students are
required use MPONLI NE portal to fill
adm ssion form enroll nent form
eligibility certificate form fee
subm ssion, etc. The University canme in
to agreenent with MPONLI NE for student
adm ssion and support facilities in
2011. The other details are as- Vendor
MPONLI NE, Bhopal M. Abhay Kumar Kar an,
Busi ness Head (E C), MPONLINE Ltd.,
Bhopal Mobile - 7049923856 b. All ki nds
of form(e.g. revaluation, re-totaling
change in nanme and surname, mgration
certificate, degree awarding, duplicate
mar k sheet etc.) are avail able at
University Wbsite at
http://vi kramuniv. ac. i n/ downl oad- f or ns/
c. Al teachers have created what sapp
group of their students where
information’s and communi cations are
circulated to them Particularly, in
Covi d- 19 pandeni ¢ phase study materi al
test papers, assignnment topics are
circulated on rel ated what sapp groups
of students of all departnents. d. In
Covi d- 19 pandeni ¢ phase, University has
provi ded free E-Resources avail abl e on




university website.to its students on

its website at

http://vi kramuni v. ac.in/

online-study-for-utd/ Till now, 3088

PDF Lect ures,
Audi os (total

381 PPT, 16 Videos and 77
3562 files) are upl oaded.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/

workshop attended
for which financial
support provided

Name of the

professional body for

which membership
fee is provided

Amount of support

2019

Dr. Swati
Dubey

Wor kshop on
NAAC
preparation-
Teachi ng
Lear ni ng
Eval uati on at
PU, Bhopa

NA

Ni |l

2019

Prof. Al ka
Vyas

Wor kshop on
NAAC
prepar ati on-
| nsi tutional
Val ues Best
Practices at
BU, Bhopa

Nill

2019

Dr. Megha
Pandey

Wor kshop on
NAAC
prepar ati on-
CGover nance,
Leadershi p
Managenent at
BU, Bhopa

Nill

2019

Dr. B.K
Anj ana

Wor kshop on
NAAC
preparation-
Gover nance,
Leadership
Managenent at
BU, Bhopa

Nill

2019

Prof. Umm
Shar na

Wor kshop on
NAAC
preparation-
Resear ch
| nnovati on
Ext ensi on at
MJ, bhopa

Nill

2019

Prof. Achla
Shar ma

Wor kshop on
NAAC
preparation-
Teachi ng
Lear ni ng
Eval uation at
PU, Bhopa

Ni |l




2019

Pr of .
Nayak

Ceet a

Wor kshop on
NAAC

preparation
-Curricul ar
Aspect at

BU,
Bhopal

NIl

2019

Dr. Unmesh K
Si ngh

Wor kshop on
NAAC

preparation-
Infrastructure

Lear ni ng

Resour ces at

BU, Bhopal

Ni |l

2019

Dr.
Tai |l or

Raj esh

Wor kshop on
NAAC

prepar ati on-
Nl RF at

BU,
Bhopal

Nill

2019

Dr.

Ni schha
Yadav

Wor kshop on
NAAC

preparation-

Resear ch
| nnovati on

Ext ensi on at

MJ, bhopal

Nill

View File

6.3.2 — Number of professional development / administrative training programmes organized by the University for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Thr ee NI L 35 Nill

Day 11/12/ 2019 |13/ 12/ 2020

Wor kshop
on

‘ Academi ¢

Witing

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

online short
term course on
Deve.in Advance

DrugDel i very

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
one week 1 22/ 06/ 2020 27/ 06/ 2020 6




Sys.
drugDi scoveryto
Treat LifeThrea
t eni ngDi seaseso
rgani sed by Jnt
ech. Uni v. Hyder a

bad, Tel angana

Redef i ni ng
the rol e of
Educator in

Covid 19
CQut break Era

11/ 05/ 2020

16/ 05/ 2020

FDP on
machi ne
Learni ng Dat a
Anal ytics using
Pyt hon,

El ectronics ICT
Acadeny, IIT
Roor kee

22/ 04/ 2020

29/ 04/ 2020

onl i ne sunmer
wor kshop on
I ndia and the
Wor | d: The Mbdi
Ef f ect
organi sed by
the I ndi an
Fut ur es

08/ 06/ 2020

12/ 06/ 2020

Ref r esher
Course in
Conput er

Application at
UGC- HRDC DAWV
| ndore MP

26/ 05/ 2020

08/ 06/ 2020

14

Two week
Capacity
Bui | di ng Prog.
For young
Soc. Sci faculty
/ Resear chers
organi sed by
MPI SSR, Uj j ain

14/ 10/ 2019

25/ 10/ 2019

12

Ref r esher
Cour se
organi sed by
UGC- HRDC
DAVV, | ndore MP

03/ 01/ 2020

16/ 01/ 2020

14

Ref r esher
Cour se

28/ 08/ 2019

11/ 09/ 2019

14

Covid 19
Ccri ses awar enes
s:lmmunity
boost by Pl ant
yoga

08/ 06/ 2020

14/ 06/ 2020




I ncul cating 1
Human Val ues in
Techni cal
Educati on

26/ 04/ 2020

30/ 04/ 2020 5

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill 107 Nill Nill
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

1. Performance
Appr ai sal System and
Pronotional Avenues 2.
Resi dential facilities
are nmade avail able to the
teachi ng and non-teaching
staff of the University
in the campus. 3.
Teacher’s Welfare Fund is
managed by the University
for the Various Emergency
Needs of the academ c
staffs. 4. Medical
Al | owance, every enpl oyee
of the University is paid
a nonthly nedi cal
al | onance to neet the
medi cal needs. 5. The
Uni versity has adopted
the Group Insurance
Scheme (GS) for its
enpl oyees in which a
monthly contribution is
deducted fromtheir pay
and deposited to the
insurer for their life
cover. 6. The University
has increased the ceiling
of 240 days of Earned
Leave to 300 days for the
benefit of the enpl oyees.
7. The University has a
wel | maintai ned Health
Centre in the canpus for
t he enpl oyees. 8. Wi ving
of Fee to the sons and
daughters of the
Uni versity enpl oyees who
pursue their study in the
Uni versity Teaching
Depart nments.

1. Performance
Apprai sal System and
Pronoti onal Avenues 2.
Residential facilities
are made available to the
t eachi ng and non-teachi ng
staff of the University
in the canpus. 3. Medica
Al l owance, every enpl oyee
of the University is paid
a mont hly nedi cal
al | onance to neet the
nmedi cal needs. 4. The
Uni versity has adopted
the G oup Insurance
Schene (AS) for its
enpl oyees in which a
mont hly contribution is
deducted fromtheir pay
and deposited to the
insurer for their life
cover. 5. The University
has nmade provisions for
the Grain Loan, Tenporary
Advance and Festi val
Advance for its non-
teaching staff. 6. The
Uni versity has increased
the ceiling of 240 days
of Earned Leave to 300
days for the benefit of
t he enpl oyees. 7. The
University has a well
mai ntai ned Health Centre
in the canpus for the
enpl oyees. 8. Wi ving of
Fee to the sons and
daughters of the
Uni versity enpl oyees who
pursue their study in the
Uni versity Teaching
Depart nments.

1. Single Wndow System
2. Ofice of Student
Lokpal 3. The University
has a wel |l maintained
Heal th Centre in the
campus for the students.
4. Anti-Ragging Committee
at the level of UID




6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Vi kram Uni versity has systematic and regular practice of pre and post audit of
financial transactions. The finance departnment of the governnment of MP. has
deputes the Finance Controller as per the guidelines of Vishwavidyalay Vitta

Samhita who regul ates the financial transactions. This full time office of the
Fi nance Controller duly appointed by the departnent of Finance, Governnent of
Madhya Pradesh having office in the University adm nistration building. Each

and every file related to finance has to pass through his office and after his
approval it is noved for further action. Besides this, the accounts of Vikram

University are pre- audited by the governnent resident Local Fund Auditor whose

subordi nate team of auditors is also having their office in the university
bui l ding. Every year the official teamof audit of the Auditor General of
Madhya Pradesh, Gaalior visits the university and perforns auditing and the
report is sent to the university for necessary actions. Thus, Externa
Financial Audit is perforned at two | evels pre and post paynent of bills and
i ncone and expenditure of the University.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 Ni |

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c No Nill Yes | QAC t hrough
third party
audi ting
Adm ni strative Yes CAG, Onali or Yes Local Audit,
CGovt of MP

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

Uni versity has no constituent college. Affiliated colleges are adninistered by
Departnment of Hi gher Eduction, Governnent of Madhya Pradesh. University | ooks
after their academ c and exam nation aspects. Board of Studies, the syllabus

form ng body of university, has representatives fromaffiliated coll eges.
Simlarly many inportant bodi es/conmttees of university have representation
fromaffiliated coll eges. For exanple, Executive Council, Faculty Conmittee,

Acadeni ¢ Council, Fees Committee etc. The affiliated colleges are encouraged to

initiate new prograns/courses.

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)

1. Association supports plantation in the canpus

6.5.4 — Development programmes for support staff (at least three)




1. Conputer training 2. Training at Acadeny of Adm nistration, Govt of MP 3.
Easy and tinely pronotion channel s

6.5.5 — Post Accreditation initiative(s) (mention at least three)

The university is successfully taking action for the increnmental inprovenents
for quality enhancenent in the field of acadenic and admi ni strative donains.
The university is effectively adopting and inplenmenting policies according to
t he changi ng needs of higher education, e.g. 1. The university has successfully
i mpl emented Learni ng OQutcome Based Curricul um Franmework (LOCF) for naxinmum of
its Progranms. 2. The university has played a vital role in the fram ng of
Nati onal Education Policy 2020 by providing an influential platformto
academ ci ans, teachers, students and ot her stake hol ders through various brain
storm ng sessions and synposi unms. 3. The University has introduced a two credit
course in Ph. D. Course works of all subjects titled as “Research and
Publ i cati on Ethics”.

6.5.6 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit No

6.5.7 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2020 Nat i onal 27/ 05/ 2020 27/ 05/ 2020 29/ 05/ 2020 83
Web Lecture
Series- |
Aat ma
Ni r bhar
Bharat: The
Way Forward

2019 Speci al 12/ 07/ 2019 12/ 07/ 2019 12/ 07/ 2019 90
Lecture on
Quality
Education in
H gher
Educati on

2019 Synposi um 26/ 11/ 2019 26/ 11/ 2019 26/ 11/ 2019 67
on
Fundanent al
Duti es and
Constitution

2019 Nat i onal 02/ 01/ 2019 02/ 01/ 2019 02/ 01/ 2019 192
Conf erence
on
Conf | uence
of Nature
and Sci ence

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities




7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Bal i kaon ne 03/ 11/ 2019 Nill 175 Nill
Nat rut av Vi kas
Vi shay per
Vi shesh

Vyakhyan by Dr.
N vedita Verm
i n Chandesari

Vill age

10/ 12/ 2019 Nill 85 55
Antatrahstriya
Manave Adhi kar
Di vas Par
Bal i kon Ke
Kanooni
Aadhi kar
Vi shaya Par
Vi shesh
Vyakhyan

Doct or 04/ 02/ 2020 Nl 4 65
Anbedkar Aur

Nari Utthan
Vi shay Par
Ashok Kanchan
Boddh Vi har
Ujain Me
Vi shesh
Vyakhyan

06/ 03/ 2020 Nill 74 36
Ant arrashrtiya
Mahil a Di vas:
Pokso Act Evam
Ki shore Nyay
Adhi ni am - 2015
Tat ha Mahil a
At ansukr asha
W or kshop

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Massi ve plantation for greater carbon sequestration. No vehicle zone for
reduction in carbon enm ssion. Disposal of biowaste for manure production.
Departnental buildings are having natural surroundings with fresh air and
natural day |light, hence m ninmumuse of electricity in day tinme. Use of LED
bul b as power efficient device which reduces power consunption (Energy audit as
a proof) Replacenent of petrol gas plant by commercial LPG cylinders in various
| aboratories reduced the use of fossil fuel and mnim ze energy consunption.
Aut omati c wheather station for climate nonitoring. Systematic survey for flora
and fauna to increase biodiversity.

7.1.3 — Differently abled (Divyangjan) friendliness




Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 1
Rest Roons Yes 1
Scri bes for exam nation Yes Nill
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 Nl 08/ 11/ 2 7 Akhi | Art 300
019 Bharitya | Cul ture
kal i das
Sanar oh
2020 Ni |l 1 23/ 01/ 2 1 Run for Envi ron 200
020 the City nment al
Awar eness
2020 1 Nill Ni |l 60 Field Bi odi ve 300
Wor k at rsity in
Kshi pra hol y
river for river
anal ysis | Kshipra
of water [the life
and study | line on
of Uijain
aquatic
or gani sms
by U G
and P. G
St udent s.
Local s
public
was al so
i nvol ved.
2019 1 Nl NIl 7 5 Anci ent 41
diwasiya | culture
karyashal | and ol d
aPrachin [indian ma
[ipiyoon |nuscripts
aur porat
at va, Sem
nar:
Kal i das
ke shodh
sangat han
2019 Ni |l 1 Ni |l Nill Tree pl Envi ron 50
antation [nment Pres
ervation
View File




7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Do’s and Don’'ts for Nill https://vikramuniv. ac.i
Students and Research n/files/l QAC AQAR/ 2019- 20
Schol ars of the [7.1.5. pdf
Uni versity.
Code of conduct for Nill https://vikramuniv. ac.i
Teachi ng and non-teachi ng n/files/l QAC/ AQAR/ 2019- 20
staff /7. 1. 5a. pdf

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Worl d Envi ronnent 05/ 06/ 2020 Ni | 140
Day
Constitution Day 26/ 11/ 2019 Ni | 50
Good Cover nance 24/ 12/ 2019 Ni | 40
Day
5 Divasiya 08/ 11/ 2019 14/ 11/ 2019 41
karyashal a Prachin
i piyoon aur
por atatva, Sem nar:
kal i das ke shodh
sangat han

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Major initiatives taken for Eco- Friendly Canpus are- 1. Plantation 2. Vehicle
— Free Zone on every Saturday 3. Encouraging electronics instead of paper -
Communi cation via different What sApp groups in University |ike, HODs group,

Teachers group, NAAC group etc. 4. Rain water harvesting in Canpus buildings 5.

Conpost pits in sone of the departnents

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best practice | Rural Devel opnment- Governnment of India has a flagship progranmre
cal |l ed UNNANT BHARAT ABHI YAN. This abhiyan intends to ensure the penetration of
t he devel opmental processes to grassroot level. Villages are the basic unit of
habi tat and contri bute enornously through GDP of the nation. Altogether there
are over 55000 villages in Madhya Pradesh. Vi kram University adopted five
villages for their all round devel opnent. These villages are identified based
on the physical facility, infrastructure, assessibility and inconme level. A
detail ed survey of these villages are being carried out on the basis of
questinaire devel oped by soci ol ogy and econoni cs departnents of the university.
Appended by personal interviews of stakeholders. On the basis of analysis of
surveys and responses an integrated village devel opnment plan is fornul ated
based on the needs of village, various government departnents are consulted to
i npl ement their welfare schenes in the villages. The NSS unit of Vikram
Uni versity canps two to three tines in these villages. These vol unteers
alongwith the villages work for health and hygi ene, rain water harvesting,
Organic farm ng and various other alternative sources of income and sustenance.
The volunteers notivate elderly people for working literacy and about
envi ronment al consci ousness. During the canp period these volunteers nake door
to door visit and inquire about their specific requirenent. The fenuale




vol unteers specially talk to wonen and adol scent girls about their health and
hygi ene. They explain the inportance of nutrients to pregnant wonmen and

| actating nothers. These vol unteers explain various governnent avail able for

rural sectors, farners, non organi sed workers etc. The outconme of this practice

i s measured and nonitored through village devel opnent index, literacy |evel and
CER, incone level and wellness index. To strengthen this practice university
has started a new programme of ||l Best Practice — Pronotion of small scale and

cottage industries — Ujainis a hub of small scale and cottage industries. The
area is reach in agriculture which is the nmain source of inconme in rural ares
of Ujain district. However a neasure popul ation of urban U jain has a source
of inconme through cottage industries. The donmestic products |like “Papad”,
“Badi ", “Pickles”, nankeen etc. are exported in nearby areas. A traditional art
and culture of Ujain includes Textile printing at cottage |level, These cottage
industries are |located nmainly at Bherugarh area in northern bank of river
Kshi pra. Al nost every household of Bherugarh area is involved in |ocal scale
handhel d textile printing. Usually they perchase cotton rolls and dye them for
base col our. These col ours ranges fromvery light to dark shades. For bl ock
printing wood carved designs are used. These designs include natural objects
like plants, flowers, |leaves alongwith |ocal folk paintings. The nain
speciality of this village products are batik and bl ock print on bed sheets,
Bed covers, curtains, wall panels, Kurtis, Saris and all type of clothes. They
have | arge production and supply chain to other states and abroad. University
students have started getting training in this special indigenous art of
Bherugarh. During training they that nost of the printing is generally done
usi ng chemi cal dyes. The whol e process yields toxic chem cal waste which
ultimately finds way to river Kshipra. It causes a serious environnental
concern. This observation | ed our University to intervene to the process of
textile printing to nmake it eco-friendly. Qur students have surveyed and
interacted with these snall scale industry clusters and anal ysed the use of wax
chem cal s and ot her chemical dyes and tested their effect on environnent and
health of the people. Qur contribution to this problemis to provide consul ancy
for the use of natural dyes and to make entire process eco-friendly. To pronot
this local and traditional cottage industries University is going start new
programe specific to textile design and printing. Under this progranme
students will have intership at these cottage industries and cottage industry
people will visit University for guidance and counselling. University is
hel ping to sell these products to gl obal market through Marketing App

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://vikranmuniv.ac.in/files/| QAC/ AQAR/ 2019-20/7.2.1. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Vi kram Uni versity has prime objective to provide nodern education along with
i nparting know edge about Indian culture and traditions. Oriental and
archeol ogi cal studies are the thrust areas of studies and research. The
university is well known for work in the fields of archaeol ogy, Ved, Jyoti sh,
Sanskrit and regional/local |anguages. Understanding and reviving the
traditional Malwa history and culture fornms prine focus of our studies. Various
studi es were nade to understand Malwi art and culture. The inportance of
Prakritik, Samajik Evam Sanskritik Chetna, Reetikalin Kavya Aur Lalit Kala Ka
Ant ar Sanmbandh and different aspects of Nari Jeevan in Malw literature and
culture were studi ed. The significance of Maach a Folk Drama in transformn ng
soci ety was exam ned. Buddhismand Ujjain has a | ong associ ati on hence, studies
wer e undertaken to understand the inpact of Dr. Anmbedkar on Buddhists famlies




of UYjain and al so on devel opnent of Buddhismin Kashmr. Several Ph D degrees
were awarded in the areas of archaeol ogy, history, Sanskrit, jyotirvigyan with
focus of institutional distinctiveness. Follow ng PhD | evel research were
dedi cated to ains and objectives of the university: (1) Mahabharat Ke
Shanti parv Tatha Koutilya Arthshashtra Me Varnit Rajniti Ka Tul nat mak Adhyayan
(Sanskrit, 2019) (2) Pandugranth Satkathanrit Sagar (Setuvirat Sahit) Ka
Samapdan Evam Sam ksha (Sanskrit, 2019) (3) Vrihat Sanmhita Ke Darpan Me Sanmjik
Jivan Ke Binb (Sanskrit, 2019) (4) Vrat, Parv Evm Utsav Sanbandhi Kanouji Evm
Bundel i Lok Sahitya Evam Sanskriti Ka Tul nat mak Anusheel an (Hi ndi, 2019) (5)
Par mar kal een St hyapatya kal a Ke Sanskritik Abhipray : MP. Ke Sandharbh Mein
(Ancient Indian H story Culture Archaeol ogy, 2019) (6) Shaiv Mahapurano Me
Li ngopasna: Eitihasi k Evam Tul anat mak Adhyayan (Sanskrit, 2019) (7) Prachin
Evam Madhyakal i n Mal vi Kavyadhara Ka Samagra Anusheel an (Hi ndi, 209) Cur
University is well known for its collection of ancient manuscripts,
ar cheol ogi cal excavati ons and nmuseum The archeol ogi cal aspects of Agar
district and Danph district in Madhya Pradesh were studi ed and descri bed.
Various aspects of cosnetics and perfunery in ancient India were also traced.
The yearly International Kalidas Samaroh started on Dev Prabodi hini Ekadash
al so lasted for one week during which talented scholars were recogni zed and
awarded. The entire seven days of Samaroh is dedicated to ancient culture,
tradition, know edge, technol ogy, |anguage, literature etc. Dr. Vakankar
Institute of Ancient Hi story, Culture and Archaeol ogy conducted expl orations
and excavations and provided training to the students. The University nuseum
hel ps in preserving the specinmens and sanples collected fromhistorical places
and excavation sites. The snmart city Itd. has identified this nuseum for up
gradation and is considering funding for an anmount of Rs. 700.00 | akh

Provide the weblink of the institution

https://vikramuniv.ac.in/files/|QAC AQAR/ 2019-20/7. 3. 1. pdf

8.Future Plans of Actions for Next Academic Year

The year of 2019-20 has becone a historical year with paradigmshift in the way
of inparting education. The COVID-19 pandenic outburst in March-April 2020 and
subsequent | ock down conpelled the university to redesign its nodul es and
strategy of functioning. It was forced to adopt online teaching, exam nation,
evaluation, result including all types of conmunication. Cbviously, it required
new resources and orientation for functioning with new nornals. Follow ng nmajor
plans are to be executed in next academ c session of 2020-2021: 1. COvVID 19
Protocol: Dos and Don'ts A detailed COVID 19 protocol will be fornul ated as per
directives of the Government. A sinple version of Dos and Don'ts dealing with the

protocol will be formulated and di splayed at each buil dings and roons of

uni versity. Mask and sanitizer will be nade conpul sory and there will be

provi sion of sanitizing machine at the gate of every building. 2. Increase in
internet bandwidth It is expected that nost of the activities will be done online
which will require fast and uninterrupted internet facility. It is planned that
the increased internet speed will be made avail able through installation of

Optical Fiber Line with greater speed and nore storage space. 3. Updated design
and content on University Website It is expected that due to increase on online

i nformation, communi cation, exam nation etc. nost of the information wll be
required to be avail able on website. The website will be well structured with
ease of use by students and other interested visitors. An agency will be hired to

redesign and maintain the university website. 4. New Prograns and short courses
Due to increase in online teaching, exam nation and eval uation system it is
possi bl e to have need based, entrepreneurship oriented and enpl oyabl e prograns
and courses including D ploma and Certification prograns with avail able
resources. It is planned to introduce such prograns in the next academ c session.
5. Appointnent of teachers on vacant positions At present |arge nunber of
teachers are full time with non permanent status. Though they are enpl oyed




agai nst sanctioned positions they not regul ar enpl oyee of university. Efforts
will be made to advertise the vacant posts and appoint the eligible candi dates on
various teaching positions. 6. Strengthening academ ¢ and research col | aborations
University will nake coordinated and collective efforts to enter with MoUs and

ot her short of academ c and research collaborations with national/international
institutions of repute. 7. Strengthening the ecosystem University will have |arge
nunber of plantation in its canpus area. Presently the canpus is vehicle free
zone on Saturdays only. Efforts will be nade to nmake it conplete vehicle free
zone. Biodiversity conservation and pronotion will be done through ground
activities. Mre nunber of roof water harvesting systemw ||l be installed in

uni versity canmpus. The electric consunption will be gradually shifted to sol ar
power .




